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Dear SPE Members;

SPE Java Section Newsletter is issued quarterly; 
they are printed 1,500 copies per issue, circulated 
among members, industry leaders, stakeholders 
(staff and manager), and students. 

In order to improve the content of our Newsletter, 
we urge you to send us an article worth sharing to 
update and enrich our reader (at no cost to you), 
with application of certain technology, and/or CSR 
activity which made an impact on our industry.

We would also like to invite your Company to 
place an Advertorial, which serves as a showcase, 
at the same time to cover the cost of printing 
the Newsletter accordingly to the following fee 
structure with effect July 2012:

 

Note:  
1. Full page size is 21x28cm with format of .pdf 

or .jpg and resolution of 300 dpi.
2.   Article will be printed in Color only; paid 

article will also be displayed on our website, 
with the same duration.

 
For all advertising enquiries, please contact:
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A Word from the

3

CHAIRMAN

Dear SPE Members and Readers,

As expected, throughout 2016 the oil and gas industry continues to see companies struggling to embrace the new reality of low 
cost operations that further stretch imagination of all level of stakeholders to be relevantly efficient. Above the ground, in particular 
in Indonesia, we see government still unable to quickly solve the investment attractiveness issues we have been covering in the 
previous Newletter editions. However, the signs of progress can never be any clearer, with the ideas of a more simplistic Gross 
Split is kept rolling and started to be implemented albeit with limits, GR 79 discussion is slowly moving despite it being not yet 
back to the state that is attractive for future investment, and of course we see new persons at the helm of the responsible Ministry 
that carry the torch of new spirits. In the business area, in addition to continued cost control, some companies are analysing and 
undergoing internal and external assets consolidations or merger and acquisitions, changing focus to domestic gas and keeping 
the oil production steady, and also looking at other field of energy such as geothermals.

Under the ground, nothing much happening in Indonesia; in 
fact it has been like that for millions of years now, geologically, 
to be precise, adding to the adagium that hydrocarbon has 
no value unless extracted and that the hydrocarbon value lies 
in the head and mind, bravery and creativity of technologists 
in this industry, not merely inside the rocks down there. It is 
a reminder that we still need to collaborate to explore and 
produce to fulfill our increasing energy demand, with new plays 
and concepts. One thing for sure is that we will not see new 
oil and gas fields being exploited in the next 15 years or so, 
as nothing is also happening now to look for them, to explore 
them, to improve Reserve Replacement Ratio that already hit 
the historical low. For those next 15 years, we need to rely on 
technology in bringing more production from the fields that we 
have found while restarting the exploration efforts.

The new reality that we are entering into a longer downturn 
cycle that hopefully has created a new equilibrium is often 
being discussed by students and young professionals more 
frequently than by their more senior colleagues who are 
probably betting for a quick turnaround soon to close their 
career. Students and recent graduates need to be reaffirmed on 
their study and career choice for the next 30-40 years. They can 
no longer “trust” this once lucrative industry. In this edition, we 
talk to Ronny Hendrawan, President Director of Schlumberger 
Indonesia who discusses this distrust issue in depth, with some 
suggestions to these population to keep engaging this industry, 
embracing the new reality. 

As one of the biggest and most active Sections in Southeast 
Asia, SPE Java Section also feels the downturn throughout 
this year, in particular in our ability to raise fund from events 
and sponsors. We try to maintain the number and amount 
of scholarships given, by way of our main sponsor and cash 
in our account, but we will need your support, individuals 

and companies, for our Section to continue supporting the 
knowledge dispersement and student activities. We are 
glad to see that, overall, the number of paid members in our 
Section remains the same, with a small increase mostly due 
to a discounted membership fee, and our students members 
continue to increase several folds from couple of years ago, as 
we are encouraging non Petroleum Engineering students with 
interest in our industry joining the Society as well, reflecting a 
required higher degree of collaboration in our oil and gas in 
the future and a wider extend of the future works to go beyond 
hydrocarbon into energy as a whole. As usual, readers can see 
the summary of student chapters activity in this Newsletter.

On the Boards and Committees side, as members and readers 
have been informed, we held a general election this month. I 
would like to welcome the next Chairman, Pak Amin Hartoni, 
and the rest of the team, including the new faces in the B&C. 
On behalf of the outgoing B&C - actually, we are not going 
anywhere - I would like to convey our greatest appreciations 
to members, sponsors and friends of SPE for your continued 
support. We wish you a better 2017, enjoy your holiday, and 
see you again at the February SPE Asia Virtual Town Hall. Happy 
New Year. Be safe.

Best regards,
Hasbi Lubis 
Chairman 2015-2016

SPE Java . Sep - Dec ‘16 
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Happy New Year 2017 to everyone. A big thank you for being part of SPE. As a member of the Java Indonesia chapter you are a 
vital part of an active, global network, with more than 168,000 members in 144 countries. Your SPE membership offers a growing 
list of professional development resources, from Technical publications, training courses, and workshops, to conferences, forums 
and online communities - all available at www.spe.org
 
Please see on the next page showing the SPE Java Membership Database information as per end of year 2016. Our figures show 
our Professionals Members at 682. That is a retention rate of 71.60%. Our figures from last year were Professional Members at 
720. That was a retention rate of 73.96%. Our Student Members are exceptional and are at 3,836 Members.
 

Times are difficult and these days we often struggle to find the money to renew. As an incentive, please be advised that SPE has 
an option of e-MEMBERSHIP (only available for Country in Category 2 which INDONESIA is). This is USD10 per year and includes 
everything exactly the same for your SPE membership, except only ONLINE JPT, instead of the usual HARDCOPY JPT by mail. This 
offer is limited globally. If you haven’t renewed your membership as yet, please consider this option when renewing. If you still 
want the usual SPE membership it is USD 50 per year in INDONESIA and includes hardcopy of JPT in the mail. 
 
Renewal is easy and can be done from the main SPE site, spe.org. You can pay by your credit card. Please follow the link as below 
for renewal,

http://www.spe.org/join/renew.php

Regards,

Steven Broadmeadow
Cessy Bellafania
Membership – SPE Java Section

Dear SPE Java Members,
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e-MEMBERSHIP 
USD 10 per year

includes everything the same 
except only ONLINE JPT

Updated 
end of year 

figures 
from 

SPE Java 
Membership
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Professionals:

Java Indonesia Section

60 Professional Members needed to reach 3% growth goal

Previous Year Professionals:

Section # 073
Regional Director: 

Report as of 29 December 2016

Members: 720    Retention: 73.96%     Growth: 1.55%

Charts do not include affiliate members.

70 Professional Members needed to reach 81% retention goal
Members: 682     Affiliate Members: 21    Retention: 71.60%     Growth: -5.28% Students Members: 3,836

Membership by Employer (Only 12 Shown)

Undisclosed
SKK Migas
Schlumberger
PT Medco E&P Indonesia
VICO Indonesia
PT Pertamina EP
Bandung Inst. of Tech.
PT Pertamina Hulu Energi ONWJ
ConocoPhillips Indonesia Inc.
PERTAMINA

Members

169
38
22
17
17
16
15
14

2.49 %
2.49 %
2.35 %
2.20 %
2.05 %

Percent of 
Total

24.78 %
5.57 %
3.23 %

12
10

1.76 %
1.47 %PERTAMINA

Chevron Indonesia Co
EMP Malacca Strait S.A.

Recent Graduates*

Membership Status

Current
Lapsed

*Recent Graduates are professional members who graduated within the last 
year.

Count

107
227

1.03 %
1.03 %

10
7
7

1.47 %

New Renewed Lapsed

469 558 217

103 38 77
22 95 34

148 45 7
257 180 194
90 92 95

351 152 62
643 347 260
215 31 36

Student Chapters

Bandung Institute of Technology

Gadjah Mada University
Institut Teknologi Sepuluh 
Nopember (ITS)
Padjadjaran University 
Trisakti University
Universitas Diponegoro
Universitas Indonesia 
UPN "Veteran" Yogyakarta
*Students Without a Student 
Chapter

Total 
Current 

Members
1027

141
117

193
437
182
503
990
246

2298 1538 982
Chapter

TOTAL 3836

Total count may be less than total number of students if a student has not provided an expected 
graduation date.
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SPE Featured Column

OIL CRASHES 
AND 

THEIR LESSONS: 
HOW MUCH DOES 

THE OIL AND GAS INDUSTRy 
LEARN fROM THEM?

During my tenure in the Oil Patch I 
have lived through at least three 
big Crashes: first the one that 

started in 1982 and then climaxed in 
1986 – leading to the “Lost Generation 
of Oil Workers” we suffer from today; 
second, what I call the media induced 
mini-crash of 1998 that lasted barely a 
year and the current one that started in 
November 2014 and is still going strong.

To see how much our beloved industry 
has learned from these painful episodes, 
we need to compare the industry’s 
behavior in the time prior to each crash 
and then see if we did this differently in 
each case, and more so, what mistakes 
we avoided as a result from prior 
experience.

Let’s examine the 1980’s crash: it 
came as a consequence of a decade’s 
long period of relative stability from 
the end of World War II until October 
1973, when the Arab Oil Embargo 
caught the world by surprise. In a 
society addicted to cheap oil and 
petrol / gasoline, the sudden price 
increase came as a painful shock, on top 
of that, the US was in political turmoil 
following the Watergate scandal and the 
calamitous end of the Vietnam War, and 
Western Europe was hogtied by ever 
more ravenous labor unions. 

The Oil & Gas Industry was living 
a dream, having experienced what 
eventually reached a 30+ fold increase in 
the price of crude, from little more than 
1$ per barrel in 1970 to 39$ a barrel by 
1979, the high prices with a seemingly 

unquenchable thirst for oil pushed the 
industry to record high investments to 
increase capacity well beyond actual 
demand growth, until the post oil boom 
and end of the Vietnam war induced 
recession pulled the rug out from under 
the industry’s feet.

At this point, fiscal prudence and sound 
management were not part of the 
majority of players, as the tidal wave of 
cash from the high crude prices allowed 
for all type of excesses, as the profit 
margins were so extravagant that losses 
were easily hidden and balanced out by 
excess cash from profits.

But the recession resulted in a net 
decrease in oil and gas consumption 
and a rapid and unstoppable decline 
in prices due to the huge gap between 
production capacity and demand.

This resulted in a prolonged hemorrhage 
of highly qualified people forced to 
leave the industry and left to fend for 
themselves; many of those never came 
back. In addition, the industry made 
its biggest mistake by allowing a 10 
year gap with virtually zero hiring, not 
realizing that the young and energetic 

Robert Mathes 

The industry became inebriated with 
high prices and profits that led it to believe 

this would go on forever, 
only to wake up to a 20 years long hang-over

workforce left after the massive cull 
would eventually grow old and frail and 
by now be mostly retired and dying off 
like the dinosaurs.

To put it shortly, the industry became 
inebriated with high prices and profits 
that led it to believe this would go on 
forever, only to wake up to a 20 years 
long hang-over. 

The 1998-99 oil mini-crash came as an 
aftermath of the mid-eighties massive 
crash and was caused by the industry’s 
inability to tally up what it was actually 
producing, letting the media publish 
completely false exaggerations of an oil 

glut that never happened in reality. 
The layoffs during this period, no 
matter how severe, had short lived 
effects, because once the industry got 
its act together and started a credible 
tally of supply and demand, prices 
recovered and climbed to the mid-
twenties level it had until 2005 and 
most people got their jobs back.

Then China’s massive growth happened, 
pushing all commodities prices through 
the roof, including Oil, to prices that 
reached almost 150$ per barrel and 
stayed above 100$ a barrel for almost 
ten years. This time the cash tidal wave 
was bigger and lasted longer, although 
the price increase factor was much lower 
than in the seventies, just about 6-7 
folds compared to the 30+ fold back in 
1979.

What is interesting to see is that the 
behavior of the industry during this 

SPE Java . Sep - Dec ‘16



second boom was exactly the same as 
30 years earlier. The industry forgot 
about fiscal prudence, firmly believed 
Wall Street’s Whizz Kids predictions of a 
never ending boom that showed its ugly 
consequences in the 2008-2012 financial 
crisis, but this crisis did not affect China’s 
voracious appetite for commodities 
including oil, so the industry continued 
its mad chase of their share of the riches, 
leading to speculative investments and 
taking on debt that was un-sustainable 
especially in the shale boom.

Here we see the same behavior in the 
industry during the first boom; just 
before the 1980’s massive crash arrived. 
One can argue we did not learn a thing 
from that experience, since we repeated 
the same mistakes. Sure, there was 
better governance and fiscal rules to 
go by, but the assumption of a never 
ending boom turned out to be just as 
false as the first time.

In addition, after the hard lessons of the 
1998-1999 crash, we forgot to keep our 
eyes trained on the supply vs demand 
gap closure, due in large part to the 
shale revolution, combined with the fact 
that major players like Saudi Arabia, 
Iran and Iraq just to mention a few, 
were not selling oil at their maximum 
capacity. So all that careful tallying of 
supply vs demand failed to highlight the 
oncoming glut in supply that led us into 
the current mess.

If we compare it to what happened 30 
years earlier, in essence, it was a repeat 
performance of shortsightedness and 
idiocy, combined with a large dose of 
unbridled greed, an intrinsic quality of 
human nature.

Our industry has progressed 
technologically in leaps and bounds; it 
is light years ahead compared to what it 
was 30 years ago, so the case for arguing 
that a lot of progress was made is solid 
and unassailable. But where we utterly 
failed was in applying a reasonable 
amount of restraint in order to take the 
longer term view rather than the next 
quarter report to Wall Street and its 
data addicted crowd of unforgiving and 
mighty analysts.

There is a need for reviving the longer 
term view in guiding the business of all 
industries, including ours, as the slavery 
to the Quarterly Report to Wall Street 
forces a short term view on management 
that curtails the implementation of a 
long term vision, unless the company 

happens to be a potential start-up 
Unicorn the likes of a Twitter.

Any business to be successful needs 
to be managed according to the 
length of its business cycle, in the 
case of oil and gas, this happens to be 
multiple decades. Sure, the short term 
performance needs to be kept under 
close surveillance, but the ultimate 
judgement should be on whether or not 
the results at the end of each investment 
cycle will be actually met. 

This can be easily done in Oil & Gas by 
managing each asset as an individual 
enterprise, since from discovery to 
field development, to production 
and ultimate decommissioning, 
several decades have to go by, and 
the performance of the Asset can be 
monitored, compared to and adjusted 
for changes as the lifecycle evolves.

Stock Markets don’t have the patience 
to wait this long, therefore, they focus 
on just the current year and the next 
quarter numbers. Add to this the 
insatiable thirst for news and data of 
the specialist 24/7 news channels that 
need to maintain ratings to earn a living 
from advertising and you get this insane 
dominance from players that really play 
only a small part in the big picture.

But this is a product from the 1980’s 
business revolution of Shareholder 
Value Maximization and the change of 
the nature of the business leadership 
from technocrats to savvy financial 
managers that lack the fundamental 
understanding of their industry. Neither 
extreme is good for solid guidance of 
any industry, you need a healthy mix 
of both: technical understanding and 
financial savvy.

The other by-product from the 1980’s 
crash was consolidation via mergers 
and acquisitions. Less efficient players 
end up being bought out by the savvier 

ones resulting in what should be a more 
efficient and successful enterprise. In 
the nineties we saw plenty of them: 
Exxon-Mobil, BP-Amoco, Chevron 
Texaco, ConocoPhillips, Total-Fina-Elf, 
Repsol-Maxus to name a few. Today, 
we have seen only one: BG-Shell and it 
happened right at the start of the crash, 
and the failed Halliburton-Baker merger, 
not a decade after like the previous 
round. But bigger is not always better, 
as BP had to learn the hard way with the 
succession of disasters culminating with 
the Macondo and Deepwater Horizon 
catastrophe. 

The other repeat performance is the 
massive 500,000 people culled from 
the industry in less than a year, as well 
as the knee-jerk cost cutting efforts 
at the expense of suppliers with the 
overall decrease in quality and ability to 
respond to rapid changes. This is just 
one more thing that we have not done 
any way differently or better than last 
time, just faster.

Unfortunately, this behavior will pave 
the way to the next loss of production 
capacity that will trigger a supply 
shortage that will inevitably be met with 
an encore performance of rising prices, 
unbridled growth and the preparation 
for the next big crash.

Unless we stop, take five and gather 
our thoughts not to repeat the same 
mistake. If we are expected to do this for 
the safety of a crew performing their job, 
why can’t we do it for the safety of the 
entire industry? 
 

7SPE Java . Sep - Dec ‘16 



SPE Java . Sep - Dec ‘168

Scholarship Recipients 2016-2017

tRISAKtI JAKARtA

uI depoK

upN YoGYAKARtA

ItS SuRABAYA

uNdIp SeMARANG

ItB BANduNG

uGM YoGYAKARtA

uNpAd BANduNG

ARIFAH PUTRI SHOLIHAH (2014)

SASKIA ASTIKA ZAFIRA (2014)
ANNISA NURQOMARIAH (2014)

MEIDINA SEKAR NADISTI (2014)

ANDREAS SETIA ATMAJA (2014)

RIZKY PUTRA GUSTAMAN (2015)

GABY TIARA JASMINE (2014)

IHSAN AKMALA (2015)

JOY DEYL LU (2014)

AULIA SIAMANDA (2014)

CELINE SUSANTO (2014)

ANANDA DIEKA DAYANA (2014)

KSATRIA DARMA WISESA (2014)
ANTHONY JOHAN (2015)

TRIE HANLY MAURICE (2014)
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Scholarship recipients story

IHSAN AKMALA 
(SPE SC UGM)

Ksatria D. Wisesa
(SPE sc Unpad )

I am Ksatria Dharma Wisesa, currently 
studying geological engineering at 
Padjadjaran University. I am quite 

interested in energy industry, especially 
when it’s including hydrocarbon. I know 
it is an old-fashioned energy source but 
today, major energy supply are extracted 
from hydrocarbon. Both conventional 
and unconventional are always 
interesting to me.

I describe myself as a hard worker 
and passionate student. I always love 
to be involved in organization to 
improve my leadership, communication, 
management, and other softskill that 
require most in professional works. 

- there Will Be A Way 

If You Always try -

9

I’m currently a second-year student of 
Geological Engineering Department 
from Universitas Gadjah Mada. I’ve 

grown up and lived in a city that is well-
known for it’s huge oil resources, named 
Duri. As a result, my childhood couldn’t 
be separated from oil and gas industry. 
Being a Geologist or work in Petroleum 
Indusrty is one of my biggest dreams, 
and I think it would be for everyone 
else too. My interest about petroleum 
industry rose up when I was studying in 
senior high school. I had the chance to 
see the process and production of crude 
oil  in one of the biggest oil and gas 
companies in Indonesia, Chevron Pacific 
Indonesia.

Knowing that I’ve got interest within 
the petroleum industry, I decided to 
join SPE (Society Petroleum Engineers) 
in Univesitas Gadjah Mada during my 
first year of study. In SPE SC UGM, I am 
part of the Public Relations Department. 
Some responsibilities in Public Relation 
Department were publicizing information 
from other institutions to my fellow 
internal members.  I learned many 
things in this organization. I can improve 
my knowledge about the industry in 
general, which involves the process, and 
hydrocarbon exploration, which has a 
great correlation with my field study, 
Geological Engineering. Furthermore, I 
learned to improve my communication 

skills, team work in an organization, and 
finally boosted up my fighting spirit in 
competitions. 

I am kind of a person who is enthusiastic 
and never give up with every bad 
situation. I am always trying to be better, 
as time goes by. I have many targets 
that I would like to reach in my life. One 
of my completed targets is to become 
a student in Geological Engineering 
Universitas Gadjah Mada. My other 
targets are also wanting to be the winner 
of smart competition and make SPE 
SC UGM proud, to be the President of 
SPE SC UGM, to submit and publish my 
papers, and many more.

I am very blessed and happy to be one 
of recipients of SPE Java Scholarship 
2016-2017.  I would personally thank SPE 
Java Scholarship committees, especially 
to Mr. Teddy Hendarlan Komaroedin, 
for managing this program so well and 
easy to follow. With this scholarship, 
I will use it wisely to buy some books 
to improve my knowledge in geology 
and petroleum, to join competition and 
research about petroleum. I hope this 
scholarship can help me in my college 
life too.

Lastly, I encourage other SPE student 
members to take this chance that has 
been provided by SPE Java section. SPE 
Java Scholarship is an easy selection 
process but you will find that the benefit 
you get is priceless!

Currently I contribute to SPE as Vice 
President of Padjadjaran University 
student chapter. Being in this community 
giving me chance to expand my network, 
do my research and enhance my softskill.

I personally thank the scholarship 
committee, Mr. Teddy Komaroedin, for 
managing this program very neatly, 
resulting in a selection procedure that 
is relatively easy to follow. Starting from 
completing the application form and 
writing the essay to the face to face 
interview in his house, the process was 
highly organized and well planned.

With this scholarship, I am now able 
to gain extra financial supply to afford 
necessary support to my study in 
geoscience such as textbook, tuition 
fees, and other project that involving 
cash since this major needs to go on 
field many times.

Finally, this scholarship surely contributes 
a large proportion in easing my efforts 
in terms of gaining deeper access to 
geoscience and petroleum related 
education and helping me to move a 
step further to achieve my future goals, 
which is becoming a great geoscientist.
I personally recommend SPE student 
members to take this precious chance 
that SPE Java has provided, and you will 
find this chance as lifetime experience.

SPE Java . Sep - Dec ‘16 
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An Exclusive Interview with

Ronny Hendrawan
President Director of Schlumberger Indonesia

10

Ronny Hendrawan is the President Director 
of Schlumberger Indonesia based in Jakarta. 
He assumed the country’s leadership 

position less than a year ago. Prior to this position, 
Ronny held a variety of roles in Asia, South 
America and Europe. Earlier in his Schlumberger 
career, Ronny was the Division Manager in Mexico 
& Central America, Vice President for Asia Pacific, 
and Vice President for Global Sales & Marketing 
based in Schlumberger’s headquarters in Paris. He 
graduated as an electronic and telecommunication 
engineer from Trisakti University in Jakarta, 
with a Master’s degree from Erasmus University 
Rotterdam. In 1997, he joined Schlumberger as a 
wireline field engineer in Balikpapan, Indonesia. 
He was the Schlumberger Recruiter and University 
Relations Manager in Indonesia about ten years 
ago. This brought him in close contact and 
engagement with students and universities, a 
passion that he keeps alive to this day. 

SPE Java . Sep - Dec ‘16
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Schlumberger, the leading oilfield 
services company, has been one 
of our prominent key players 

at SPE Java Section. We thank you 
for your and Schlumberger ongoing 
support. We would like to open our 
conversation with a leadership view 
on the current industry situation.

Thank you for the recognition. We have 
been working closely with SPE and 
actually, we also host SPE in our office 
as far as I can remember and you can 
count on our commitments in the many 
years to come. No doubt we are in the 
middle of our worst ever downturn since 
the 1990’ s . This “Market Share” driven 
event has resulted in “lower for longer” 
at least until we see tangible supply 
deficit of crude oil that I expect to see 
toward the end of Q2-2017; given the 
sharp decline in spending on exploration 
and production, and assuming a steady 
growth in demand. After nearly 24 
months since the oil price slipped, I do 
believe that we will start to see recovery 
sooner than later. Turning into Indonesia 
O&G industry as opposed to the 
global oversupply situation, Indonesia 
is producing around 60% of the oil 
needed to serve the domestic market, 
at the same time I have witnessed 
severe impact of low oil price resulting 
in activity drops of nearly 3x from 
the previous downturn in 2009. This 
situation is beyond a conversation of 
sustainability, our industry is in severe 
trouble and all players need to work 
together ,closer and faster, orchestrated 
by the Government. On a positive note, 
I am glad to witness PERTAMINA’s 
commitments to continue exploring and 
exploiting in 2016 despite the limitations 
resulting in low oil prices. 

The current industry situation also 
affects the most important value in 
any successful corporation which is the 
people, whether we like it or not there 
is more distrust in the industry and 
company as people are losing jobs, and 
bad publication related to O&G industry 
continues throughout this downturn. It 
is our responsibility to spend more time 
to reach out employees and students 
to have conversations on this moment’s 
“new reality”.

Can you elaborate on the distrust? 

The prolonged downturn has forced a 
lot of companies to significantly reduce 
their workforce, unfortunately up to 
the point of letting good people go. 

A corporate culture centered around 
people as our core value is continuously 
being questioned even though the 
issue is purely stemmed from the 
affordability against the current business 
environment. It is not easy when you 
come to your office to see a lot of empty 
seats, and the same for the managers; 
they have to take a though decision on 
letting good people go. It creates a lot 
of tension in the organization that can 
only erode the trust even further. For the 
students, the perception that oil and gas 
offers lucrative job opportunities is not 
a secret. My recent conversation during 
my visit to the campus indicated that 
there is a huge gap between perception 
and reality that resulted first with a 
sense of uncertainty, then distrust in 
the industry. The result is that more and 
more people are considering careers 
outside of oil and gas, such as in the 
financial industry.  

From your extensive experience with 
students, how should the industry 
response to these folks that about to 
complete their degree or going into 
the job market or probably going 
into the continuing education?

This is a very good question and 
repeatedly asked by students. The GPA 
or “Indeks Prestasi” should go beyond 
demonstrating a student’s capability to 
learn, it must carry set of competencies 
that align with the market drivers and 
technical challenges. Whenever I have 
the opportunity to talk in front of the 
students, I always take the time to 
describe the Indonesian market drivers 
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and technical challenges. For example, 
looking into the future energy mix in 
the country – clearly “Mature fields” 
and “Geothermal” will dominate the 
conversations in the years to come. 
Instead of defining their competency 
in the “Oil & Gas” industry, they need 
to see it as “Energy” and try to expand 
their competency accordingly. I used to 
say that if they don’t have competency 
in Geothermal – then they already 
missed at least 40% of the CAPEX 
driven opportunity as I see around 
40% of drilling activity in Q4-2016 
occurs in Geothermal. My worry lies 
more with the students in Indonesia 
and their willingness to customize their 
knowledge. This will be a shock for 
students, because traditionally GPA has 
been the priority.  Achieve a high GPA 
and they can expect a big company 
to pick them up and nurture your 
career.  It’s changing now. If you are 
more specialized, normally you can be 
more ready to take the opportunity. In 
geothermal, for example, people may 
not realize that this country spent over 
30 years just to build around 1,500 MW 
of capacity, and now the government 
wants to add another at least 5,800 
MW capacity only in the next 10 years. 
I think the students should worry more 
on making sure what they learn is 
relevant. Then, it is up to their capacity 

and capability either to continue their 
education, or through different means of 
learning.

What should other stakeholders in the 
industry do too?

You know today every company is busy 
trying to solve their own problem, that’s 
the unfortunate truth. However, all 
players in the industry need to spend 
more time with students and universities 
at large. Let’s just start by taking a 
commitment to spend more time with 
them; an organization as SPE could bring 
value by bringing all players together in 
a more concentrated effort. 

What should you and other leaders 
do to bring their teams into the new 
reality?

Fundamentally, the performance of any 
organization is linked to its people. To 
take an off-track example, PIXAR - the 
animation company that made “Nemo”, 
the movie - will be a USD 1 billion brand 
by the end of this year. Why? Because 
people go way beyond the vision and 
mission of the company. They have a 
passion for what they do. Today, in oil 
and gas, we need leaders (not mere 
managers) to bring the passion back 
to the organization, and to erase the 

distrust.  So the biggest challenge of 
any leader is to bring back the passion 
of the people to what they do and what 
they want to achieve. I think CREATING 
PASSION is the key word for current 
leaders. 

Recently, I sat with my team to see what 
we want to do for our office inauguration 
- this is the first time in Jakarta that 
everyone in Schlumberger is under the 
same roof. It sounds simple but for us 
it is not.  We decided to have a SAUNG 
UDJO Angklung performance, bringing 
one person to play his/her part in one 
big angklung performance. The message 
that I would like to convey is that of one 
person responsible for one tone. You 
can be an expert to play by yourself, but 
one instrument with one tone doesn’t 
mean much, in comparison to playing 
in harmony with a group of people.  I 
told the owner of the Saung Udjo that 
he should replace me tomorrow. Why? 
Because he said highlighted something 
interesting: the difference between 
manager and leader is very simple -- if 
you are a manager, you can play the 
song, if you are a leader, you can play 
in good harmony with the song. And 
this is true, and it’s not my saying, it’s 
someone from Bandung who plays the 
angklung. The leader needs to bring 
back the passion, and the better leader 
will create the better harmony in the 
organization. This is very inspiring, just 
to remind people that the more difficult 
the situation, the closer we should be, 
otherwise the whole thing is going to 
collapse.

As the conductor of the oil and gas 
orchestra, what does the government 
need to do? 

The current government has done a 
lot of things with tangible efforts to 
improve the industry. If we still have a 
lot of challenges, then I always like to 
see something is changing or moving, 
even if it’s not perfect.  Take the example 
of our daily lives in Jakarta, we all get 
stuck in traffic, but now we see bridges 
and the MRT under construction, and 
personally, I prefer to get stuck in traffic 
while witness the efforts to solve the 
issue.  It is not an easy task for the 
government or even for our customers. 
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But things are changing and moving. So 
that one I think is a positive sign. 
Back to your question, if the Government 
is the conductor of the oil and gas 
orchestra, then before creating the 
harmony, they have to first choose the 
right song that the industry will want to 
hear, but is still right for Indonesia. The 
right song is the cost of the opportunity, 
on why I should invest in Indonesia 
rather than in Malaysia or Australia, and 
so on?  I think the government always 
needs to make checks and balances to 
make sure their efforts are really making 
the country more competitive.  That’s 
why the right song I think is important 
before creating the harmony among 
different stake holders.

Indonesia is double hit by both low oil 
price and less attractive investment 
climate. What are those positive signs 
in service sectors, and what do you 
want to ideally see? 

Considering the challenges in Indonesia 
Oil & Gas industry,  I would like to see 
more flexibility in the business model to 
enable more partnership relationships 
than transactional (purchasing Product 
& Service through a tendering process 
with lowest to win). Schlumberger is a 
technology company, but Schlumberger 
Indonesia is a large tendering company. 
Our customers and government haven’t 
realize the full potential of Schlumberger 
on creating value in their projects. If we 
have to submit 500-600 tenders a year, 
so when do you think our people will 
have time to look into your wells and 
reservoirs and provide fit and proper 
solutions to reduce the total cost of 
the well?  We need more flexibility to 

implement solutions, and we are willing 
to take commercial risks accordingly to 
reach  a win-win solution. 

Do you see some other things that 
are happening that may improve the 
services sector?

One of the good signs is the potential 
implementation of gross-split scheme, 
which hopefully leads into less 
stringent procurement guidelines, and 
another good sign is the new tariff 
for geothermal electricity. I think the 
government has been clear and loud 
on what they want to achieve. For me, 
good signs are whenever I see a business 
model that brings more partnership 
and more flexibility. Let performance 
decide the price against the total cost 
of ownership - if you perform you gain. 
The biggest metric today is lifting the 
cost per barrel in order to really increase 
economics of the oil or gas project 
-- you should focus to increase the 
barrels. You will find that the impact to 
the project economics will be 100 times 
bigger than whatever you can squeeze 
on pricing. 

Let’s switch from exploitation to 
exploration. You mentioned that 
Indonesia’s reserves replacement ratio 
is at a low. We need sustainability 
of reserves replacement to provide 
a future for our Young Professionals 
and students over the next 10-20 
years. Right now, Indonesia’s oil and 
gas reserves barely pass the 5-year 
mark. And yet no real efforts are done 
on this.

In a volatile market condition, it is 
always better to step back and look 
into the macro, if Indonesia is to be 
the 7th largest economy in the world 
by 2030, then the rest must follow – 
including the search for energy sources. 
Only on the electricity demand, I been 
seeing in average 50% higher than 
our GDP growth YoY. So we know for 
sure that the Demand for energy will 
be there and nothing to worry about. 
Supply (hence a reserve replacement) 
is an issue, however the issue with low 
reserves replacement ratio actually 
is not exclusive to Indonesia but 
also to the industry at large. Specific 

to Indonesia, we have very large 
unexplored basins, don’t forget that 
there are over 50 unexplored basins in 
the east of Indonesia. At current oil price 
any company will prioritize a project 
that can generate a quick cash flow 
hence we don’t see enough tractions 
in offshore explorations. Align with 
your previous question on the role of 
Government as conductor of an oil and 
gas orchestra, my same answer applies 
here, on choosing the right song prior 
to putting in the harmony, how to make 
Indonesia more attractive, especially 
in Exploration as fundamentally the 
PSCs have to take much higher risks. 
In the “new reality” we will see more 
exploitation than exploration, shift from 
offshore to Land, and more toward an 
OPEX driven market. We have to live 
with it for quite sometime until the PSCs 
improve their cash flow, and do expect a 
lag between higher oil price to the start 
off offshore Exploration activities. On a 
different angle of reserve replacements, 
if we could improve the recovery and 
reevaluate our backyard (mature fields), 
it may improve the overall supply in the 
future. At least for the next 3 years, we 
will see Mature fields as a backbone of 
oil productions.

In this new reality, a lot of 
consolidation has happened 
with both service companies and 
operating companies. In your view, is 
consolidation a good thing?
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In my previous role I was involved in 
a lot of discussion around the Merger 
and Acquisition (M&A). M&A that 
focuses solely on expanding market 
share, even with a lot of overlaps in 
product and services, is normally good 
in the short-term but not sustainable 
when competitive pressure arises. I 
personally believe that market share 
is not a strategy but an outcome of 
a strategy. On the other hands, M&A 
that is complementary and is based on 
providing new or better solutions and 
differentiation will prevail to outperform, 
and this is the kind of consolidation 
that could help our customers and 
government to reduce the total system 
cost, or overall project cost. The industry 
appreciates and understands the urgency 
to reduce the total cost of ownership, 
but somehow I don’t see the PSC holders 
coming forward with this concept.

While you can argue that I may make 
an assumption, something that I know 
for sure that our industry will always 
suffer if they do not look at the total 
system perspective on calculating the 
cost. In the next 30 years, exploration will 
become more remote and production 
will become more difficult. If you are not 
focused on the total system solution, 
then you will increase your risk and cost. 
Let’s not forget that a lot of projects are 
not economical at 80 $/Bbl price tag.

The background of that question 
probably what SPE and IATMI, IAGI, 
HAGI etc. can do, together with 
companies like SLB, to create new 
breed of engineers that also see the 
total solutions. What do you think?

You know the petroleum industry is a 
complex and expensive industry, so you 

always have to retain 
the core competency 
of the people. We 
should not alter the 
core competencies of 
the Petro Technical 
Experts (PTE), for 
example, because you 
don’t want to dilute 
the fundamentals of 
the industry. This is 
the first ticket to the 
match, but not the 
only one.

First, the total 
solution starts with a different mindset 
which is “Borehole” to “Reservoir” scale 
to achieve the best lifting cost and 
overall project economics. A lot of PTEs 
and majority our technical people in the 
industry are a “borehole centric” people, 
so they carry a borehole centric mindset. 
They need to expand their collaborations 
with others from Borehole to Reservoir 
scale. It is not a simple task, and it is our 
responsibility to enable the technology 
to facilitate the collaborations among 
different disciplines.  

Then, in order to have successful 
collaborations, the new breed of 
engineers need to have much higher 
degree in soft skills, especially on ability 
to communicate, express ideas and to 
influence. Yes, to Influence as it may 
sound as not align with an Asian culture 
to be humble and to stay low profile. 
Best decision will only come through 
debates and we need people ability to 
influence and to come forward to create 
tension to arrive into best decision. And 
by the way, you need to know what 
you are talking about  and with deep 
understanding if you want to influence 

others. People that 
progress well in 
their careers are 
fundamentally the 
ones that make right 
decisions much more 
often than others.

Here in Indonesia 
we have tradition, 
you go overseas and 
you come back with 
souvenirs, such as 

stories and experiences that you can 
share. What are some good things in 
other countries that you would like to 
see implemented here?

Let me start by letting you know that 
Indonesia has an excellent gift from 
our ancestor which is the “Culture of 
Excellence”. Whenever I visit Borobudur 
Temple that happens to be in my 
hometown, I always ask myself – why 
the culture of excellence that buried 
deep in the Indonesian blood is fading 
away? This temple is even called by 
UNESCO as the most magnificent 
and the largest monument and stupa 
complex in the world. Anything that I 
see while living in other countries for 
the last 10 years is nothing close to the 
Borobudur. Why now more people are 
accepting imperfections, even severe 
imperfections. I was making a road trip 
with my family earlier this year and I was 
stunned by a big statue of a “Tiger” that 
not even looks like a “Cat”, or “Elephant” 
with legs much longer than the width 
of the body, and even needs to be 
called with a new name as no animal 
can even describe. The gift from our 
predecessor is the gift that we all need 
to spend sometimes to reflect into what 
we are doing today. That’s the culture of 
excellence that’s already in the blood of 
people in Indonesia. If people really aim 
to do something excellent, life would be 
much easier, much safer, and we have 
more time with our family. But these 
days, I see that most people are content 
to produce 15% of perfect. And this is 
the problem. Sometimes people just 
think too complex and they forget the 
fundamental of the discussion.
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On different souvenirs from other 
countries, I spent over 7 years in South 
America and I have witnessed a true 
partnership model that resulted in 
unprecedented success. These are 
countries that evolve their mindsets 
to achieve the fundamental goal of 
the industry and willing to revisit the 
existing practices. In contrary, in an 
important meting even when it is called 
as “strategic partnership” meeting – they 
still call Schlumberger as supplier. 

Then from my 5 years in Paris, I am 
impressed with well established process 
supported by people with a defined 
competency. It create an environment 
where people can trust others to do 
their part with very minor interference.  
Only after achieving a well established 
Process and Competency – Indonesia 
can move forward faster while carrying 
more credibility on what we do.  I’m still 
wondering why in Jakarta at 5am it’s 
already “macet”, whereas in Paris at 7am 
people are still with their family? The 
inefficiency as a result from a traffic jam 
in Jakarta has not only impact the driver 
and passenger, but actually takes away 
much more to our family

So how did you get to join 
Schlumberger?

Actually, my technical knowledge of oil 
and gas is less than impressive. Before 
I joined Schlumberger, my closest 
exposure to the oil and gas industry was 
the only pump station in Magelang.  I 
never even knew whats behind it. The 

reason why I was 
interested to join this 
Schlumberger was very 
simple and immature, 
I was in desperate 
needs for money and 
someone advise me 
to apply to oilfield 
services sector. I was 
not the smartest in my 
faculty, but I was the 
fastest to graduate. I 
didn’t have enough 
money and so I had 
to graduate fast just 
slightly over 3 years. 
Not bad at all and 
serve the purpose at 
that time. 

I had interviews with several companies, 
mostly by “bule”. The one that interested 
me most was Schlumberger. Their 
recruiter was Asian, and when he 
brought me around the office, I saw 
Asians and Indians in management 
positions. Of course when you want 
to join a company you want to make 
sure that one day you can progress, 
so you want to select a company 
where promotion is purely based on 
meritocracy, with no consideration of 
nationality or the color of your skin and 
hair. That was my initial engagement 
to Schlumberger, and I finally said ok 
maybe it’s not bad to try this company 
because it is truly a multicultural 
company. Schlumberger strong believe 
in Youth, Promotion from Within 
solely based on Meritocracy, and their 
generous but well structured training 
program has continue to impress me 
for the nearly 
20 years, and 
currently we are 
renewing our 
ambition to bring 
more females 
to the industry 
through the 
launch of “Bond 
to Excel” initiative 
lead by Ibu Wahyu 
Wardhani which is 
also our Operation 
Manager for 
Artificial Lifts.
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I haven’t met anyone in Schlumberger 
that not laughing when we talk about 
our experiences in Schlumberger, even at 
a bad time, pretty impressive indeed and 
I am proud to be part of the big blue. 
Schlumberger has helped me to achieve 
things professionally and in family life 
that otherwise would be impossible, or 
better to say unthinkable. 

To close our session, if you have 
to choose 1 proverb to reflect 
Schlumberger in Indonesia, what will 
it be?

Schlumberger wants to bring value to 
our customers, community, country, and 
the rest of our stakeholders. Without 
them we will not exist. So if I have to 
choose 1 then it will be: “Dimana Bumi 
Dipijak, Disitu Langit Dijunjung”, or 
“Wherever You Stand On The Earth, 
There You Hold Up The Sky”.

The many popular proverbs of Indonesia 
carry a particular wisdom distilled 
over generations and ages. A few 
offer common sense observations on 
conduct that reflect particularly well 
the way Schlumberger does business in 
the country. One such proverb, which 
translates as “Wherever One Stands 
On The Earth, There You Hold Up The 
Sky” above, is particularly fitting/apt 
for Schlumberger. It entreats everyone, 
regardless of where they come from or 
find themselves living, to play their part 
through behavior and actions that show 
respect, commitment, dedication, and 
passion for the place where they abide. 
This universal insight is also at the heart 
of our company’s culture.
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December 16th 2016 was one of 
the most fortunate day for SPE 
Trisakti Student Chapter. The 

President Director of Schlumberger 
Indonesia, Mr. Ronny Hendrawan, 
visited Trisakti University in an event 
called Indonesia Energy Outlook 2016 
with Schlumberger. This was a very 
rare opportunity, looking at how busy 
his schedule was. But he managed to 
spare some time to deliver a marvelous 
presentation to students, about his 
thoughts and insights regarding the 
current condition of oil and gas industry.

This event is officially opened by opening 
remarks from the representatives 
from faculty of earth technology and 
energy. They are Mr. Muhammad 
Burhannuddinur as the 1st Vice Dean 
of the faculty, Mr. Lilik Zabidi as the 
3rd Vice Dean of the faculty, and also 
Mr. Andry Prima as the faculty advisor 
of SPE Trisakti Student Chapter. After 
the opening ceremony, the honorable 
speaker was warmly introduced by 
his colleague, Ms. Yunita Fenjery. She 
is the current Indonesia Recruiting 
and University Relation Manager of 
Schlumberger. And then Mr. Ronny 

Hendrawan started to deliver his 
presentation.

Fun fact is that Mr. Ronny Hendrawan 
got his Bachelor’s degree from Trisakti 
University. He graduated in 1997 with 
a degree of Electrical Engineering. He 
stated that going back to his alma 
mater brought back a lot of memories, 
especially that he had to miss his 
graduation ceremony, because he got 
hired by Schlumberger immediately and 
he was sent to Egypt right away. Mas 
Ronny, the way juniors call their seniors 
in electrical engineering in Trisakti 
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University, has worked in lots of different 
countries and in many different roles. 
He also mentioned about the dynamic 
career path in Schlumberger, he once 
had worked as a Field Engineer, and then 
he had also worked as the recruiting 
manager as Ms. Yunita is today. He had 
worked as District Manager in Venezuela, 
MCA Wireline Operation Manager 
in Mexico, Wireline Vice President in 
Malaysia. Lastly he worked in Paris before 
moving back to Indonesia and work as 
the President Director of Schlumberger 
Indonesia. 

He was not alone in delivering his 
presentation, along with Ms. Yunita, 
he was also accompanied by his 
colleagues, Mr. Amit Singh, SIS Manager 
of Schlumberger and also Ms. Elizabeth 
Sones, ING WSV Geomarket Manager 
at Schlumberger. In his presentation, he 
mentioned about the current issue of oil 
price drop, and what students need to do 
to cope with this situation. He mentioned 
that students and graduates are the 
most important asset in Schlumberger, 
because Schlumberger has invested 
the most in Education and Training for 
Students and Fresh Graduates in order 
to always gain the freshest ideas in 
Schlumberger. Therefore he taught us 
not to drown in uncertainty for long. 
Oil may have a significant drop in its 
prices but he told us to never lose faith 
in energy. Because there are still many 
hopes in energy, such as Geothermal 
Energy which is growing nowadays. 
He stated that students should all be 
broadening their expertises, one of which 
is in geothermal energy, because it is 
now on a very popular demand.

To close his presentation, he mentioned 
a few things. First is that we are in the 
middle of the worst downturn ever 
in the industry, E&P investment cuts 
now to severe they can only accelerate 
production decline. But then he added, 
”Oil and Gas vs. Energy, you have to 
change your mindset, as the future 
generations in the industry in Indonesia”, 
he also reminded to always customize 
our knowledge and competency in 
Trisakti toward the business drivers. 

The event was closed with a memento 
giving and photo session. It was a real 
honor to meet such wonderful people 
from Schlumberger, especially Mr. Ronny 
Hendrawan, who was also alumni of 
Trisakti University. This event also closed 
the 2015/2016 period of SPE Trisakti 
Student Chapter. We hope that we could 
have similar opportunities in the future.
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  Enhancing Oil Production from Mature Fields 
by Focusing on Well-Intervention Management

Muhammad Titis Redjoso – Star Energy

Almost exactly one year since 
my visit to UNPAD Student 
Chapter to share the ambassador 

program, this time I’m going back 
to share other story related to well 
intervention. Whereas last year 
was about introductory to the well 
intervention operations, on this occasion 
I went furthermore by gave insight of 
what well intervention could add or 
maintain mature field production in 
particular. 

While mature field definition will be 
a debatable topic, there is one main 
indication of certain field categorized 
as mature: having decline in production 
rate and pressure. Ways of maintaining 
and increasing production will be the 
main challenge, other than ageing 
surface production facilities.

There are two ways to develop and 
maintain mature field: reservoir 
engineering and well engineering. 
Reservoir engineering includes 
calculating remaining reserves, 
forecasting production, re-imaging 
reservoir structure, and data re-

processing. In well engineering, thing get 
physical. This is where well intervention 
took part, by slightly or heavily modified 
the well system by means of intervention 
operations.

Selecting well intervention method 
is tricky. The path is divided by three 
main ways, the first one is Immediate 
Impact Intervention, such as gas lift, 
fishing, re-activate shut-in wells, or 
water shut-in, a well-centric activity 
where production gain will be achieved 
almost immediately. This could be done 
by wireline or heavy duty workover 
rig as necessary. The second one is 
Optimize Reservoir Management, this 
will come from reservoir study, where 
requires deep understanding of field 
characteristic. Activities will be gas, 
chemical or steam injection, where 
gain could be achieved in a long term. 
Last, finding New Pay as the highest 
gain solution, this could be achieved by 
accessing and re-completing old wells, 
or by drilling new or adjacent well based 
on petrophysical review. 

So, which method shall we choose?

young Professional 
ambassador lecture series

I believe experience is the best teacher. 
Participants were given one particular 
well problem and have to proposed 
solutions. Each participant presented 
different ideas to overcome the well 
problem. Yes, many ways could be 
done to overcome the problem, but in 
the end of the day, we shall choose the 
most effective and cost efficient well 
intervention operations. 

Selecting well intervention method 
will not only involve which tools are 
used, but we also need to consider 
operational constraints, complexity of 
tools being brought to field, and how 
many days company are willing to spent. 
Participants learned to calculate total 
budget for each of well intervention 
feasible options, and calculate revenue 
generated associate with the selected 
operation. 

So that’s all to be shared in this occasion. 
Thank you UNPAD Student Chapter 
for inviting me to share my experience. 
See you again in the next ambassador 
program. 
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Receiving a Technical, Management and 
Information Award from the SPE Asia 
Pacific was an honor for me and also 

as my birthday present . I was 61 years old on 
November 7th, 2016. The Award was given 
in Perth, in conjunction with the 2016 SPE  
APOGCE dated October 25 to 27, 2016. 
Honestly, I have never been to Australia so 
there’s no reason for me and my wife not 
to visit Australia this time.

At the Perth Airport we met some ITB 
students, who were also joining the event. 
They were amongst those selected to attend 
Student Paper Contest. There were three (3) 
participants for under graduate students and 
one participant for post graduate student. 
One of the under graduates won  the 2nd 
place and the post graduate got the 3rd 
place. I met also my good friend, ITB lecturer, 
Mr. Sudjati Rahmad escorting these students. 
Some of the photographs were taken by him.

The 2016 SPE APOGCE was pretty solid 
and interesting, in addition to technical 
presentations there were discussions on major 
projects, such as Chevron project and others 
Companies project in Western Australia too. I 
also attend the under-graduate student paper 
contest. Young generations now are truly 
great and full of confident.

King Park and Perth City In Perth, we stayed 
at Crown Perth Hotel, where the 2016 SPE 
APOGCE was conducted. We explored around 
the park close to the Hotel, walking toward 
the edge of the Swan River to the zoo to see 
typical animals of Australia. We visited Food 

My Story as Technical, Management and 
Information Award Recipient

at APOGCE 2016 in Perth, AUSTRALIA

Festival in Perth City, which serving food from 
around the world, did some shopping in the 
Mall, and visited the best park in Perth, King 
Park. We traveled by city tour bus and train 
from the hotel.
 
Margaret River 1-Day Tour
There are many tour packages offered in 
Perth but some were already full, so we joined 
the one which was still available, namely 
Margaret River Tour. Travelling by bus as far 
as 350 km, commute of 700 km. We were 
picked up at 06:00 in the morning from the 
hotel and were back to the hotel again at 
10:00 in the evening. We visited grape yard 
and wine factory, cave around Margaret River, 
Mammoth Cave and also the Cape Leeuwin at 
the southwestern tip of Australia.
 
It was a memorable experience, and a great 
adventure, thank you SPE for the AWARD!
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My name is Muhammad 
Nizami, and in October 
2016, I travelled to Perth, 

Australia, where I represented ITB and 
the SPE Java Section in the Asia Pacific 
Regional Student Paper Contest, held in 
conjunction with APOGCE. The contest 
is an annual event, with a great prize.  
The winner gets to travel to the Annual 
Technical Conference & Exhibition 
(ATCE) to represent SPE Asia Pacific in 
the International Student Paper Contest. 

My journey began when I won 
the undergraduate student paper 
competition in PETROFEST 2016, 
organized by SPE UI SC and SPE 
Trisakti SC. This victory allowed me 
to submit my abstract to APOGCE, 
and fortunately, my abstract was 
accepted for APOGCE, being in the 
top ten abstract from 50 abstracts that 
registered.  The SPE Java Section kindly 
sponsored my trip to APOGCE.

Authors of the ten selected abstract 
came from Indonesia, Australia, Thailand 
and Vietnam. Actually, there were two 
other participants from Indonesia, also 
from ITB. They funded their own travel.  

While I was presenting the paper, I 
feel nervous because this was my first 
experience to present the paper outside 
of Indonesia.  But I could overcome 

this problem and 
could continue the 
presentation until 
the finish. I received 
many suggestions and 
recommendations from 
the judges to improve 
my paper so as could 
be presented at another 
SPE conference.

After the 
contest, I was able to 
enjoy APOGCE 2016, which consisted of 
plenary sessions and technical session.  
Plenary sessions are discussions on hot 
topics, with a panel of stakeholders in 
the oil and gas business, from industry, 
government and academia. Technical 
sessions are where authors invite 
conference attendees to hear their 
scientific paper after it has been selected 
by the SPE. After the conference, all 

Report from APOGCE 2016
in perth, australia

papers are available online at onepetro.
org. 

It was an honour for me to participate 
in the student paper contest and to 
attend APOGCE 2016. I gained insight 
and knowledge about the development 
of oil and gas technology. In addition, I 
met people from other countries such 
as Thailand, Australia and Japan, and 
made connections with them.  I could 
share and discuss about my university, 
and the development of research in 
their university. Moreover, from Japan 
participants, I learnt some Japanese 
vocabulary. Maybe, next time, I can go to 
Japan and properly learn Japanese.
 
Morover, this was my first time to go to 
Australia, so I also took the opporuntity 
to explore Perth.  The season was spring, 
and so the weather are mostly cold and 
windy, but the sky was mostly blue.  I am 
told that Perth is a quiet city compared 
to other cities in Australia such as Sydney 
and Melbourne. But in this city, the 
residents are welcoming and friendly to 
visitors, and exploring this city was easy 
and convenient. 

Ultimately, I think this will not be my last 
opportunity.  I wish that I will get more 
opportunities to travel abroad as well as 
to present papers in conferences. I hope 
so.  

My  name  is Muhammad  Nizami,  and  in  October  2016,  I  travelled  to  Perth,  Australia,  where  I 
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International Student Paper Contest.  
 
My  journey began when  I won  the undergraduate student paper competition  in PETROFEST 2016, 
organized  by  SPE  UI  SC  and  SPE  Trisakti  SC.  This  victory  allowed me  to  submit my  abstract  to 
APOGCE, and fortunately, my abstract was accepted for APOGCE, being in the top ten abstract from 
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Authors of the ten selected abstract came from Indonesia, Australia, Thailand and Vietnam. Actually, 
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Morover, this was my first time to go to Australia, so  I also took the opporuntity to explore Perth.  
The season was spring, and so the weather are mostly cold and windy, but the sky was mostly blue.  I 
am  told  that  Perth  is  a  quiet  city  compared  to  other  cities  in  Australia  such  as  Sydney  and 
Melbourne. But  in this city, the residents are welcoming and friendly to visitors, and exploring this 
city was easy and convenient. 

 
Student Paper Contest Participant with the Chairman 
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Technical Discussion Group

There are at least 4 interesting topics 
during TDG session in 2016, i.e. : 

The Second Life Cycle of LNG Business in 
Indonesia: 

Perhaps our biggest TDG audience of the 
year welcomed Pak Salis Aprilian, President 
Director & CEO of PT Badak NGL, and long-
time champion of SPE, for a behind-the-
scenes tour of he Second Life Cycle of LNG 
Business in Indonesia.

After four decades in the LNG business, Arun 
NGL and Badak NGL are struggling to sustain 
their business due to depleting gas supply. 

Arun NGL delivered its final cargo of LNG 
in 2014, and has since been transformed 
into a regasification unit which receives LNG 
from from Tangguh LNG, Badak LNG, and 
Donggi-Senoro LNG. First gas sales from the 
regasification unit were in 2015, and sales 
to PLN and other customers around Medan 
continue smoothly until today. 

Its twin brother, Badak NGL is also facing a 
similar situation, due to dwindling gas supply 
from its three gas producers, Vico, Total 
EP Indonesie (TEPI) and Chevron. However, 
the future is not clear-cut, as fresh gas 
supplies will arrive from Chevron (IDD), ENI, 
Pertamina and others. Pak Salis also floated 

SUMMARy Of TDG

an out-of-the-box 
idea to ship gas 
from Masela to 
Badak to ensure 
continuity of 
supply.

Finally, Pak Salis 
updated surprised 
the audience with 
stories of LNG-
powered transport 
in Indonesia, 
including buses, 
coal trucks 
and LNG filling 
stations.

Dry Hole 
Analysis: 
What I have Learnt About the Upstream 
Petroleum Industry From my Failures by 
Steve Mackie

Finding and producing oil and gas are the 
major objectives of any upstream company. 
However, both can be highly elusive. Dry hole 
analysis is an exploration methodology to 
determine what can be learnt from drilling 
failures. Using a series of case studies from 
his own career, Steve shared what we can 
learn from “failures”—not just those that 
occur during exploration, appraisal, and 

development but also those that relate to the 
business as a whole.

A New Chapter in Cased Hole Reservoir 
Fluid Saturation Monitoring:  

Mature fields outnumber green fields in the 
world today, and the operators are faced 
with the need to ascertain and maximize the 
value of their mature fields. Pulsed neutron 
technology has evolved and historically been 
employed along with production logging to 
monitor vertical and areal flow conformance. 
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The presentation reveal several pulsed 
neutron technology pitstops -illustrated with 
real world examples, the confluence of which 
yields high value answers

Inconsistencies in Core Analysis Data 
Integration for Reservoir Modelling 
Processes, or One Reason Not to Use 
Permeability Multipliers: 

The primary goal of any reservoir 
characterization is to understand the 
reservoir capacity and connectivity in static 

and dynamic conditions by integrating data 
from different sources.   The presentation 
focused on the typical problems found in 
current industry workflows for core data 
application in reservoir modelling processes. 
Also efforts to creat a bridging the gap 
between the two different industry definitions 
of the same reservoir parameters related to 
rock capacity and connectivity, and reducing 
the uncertainties in accurate reservoir 
characterisation by assuring a consistent 
approach to data integration.

New Approach to EOR for Tight Matrix and 
Fracture Reservoir, A Case Study: Increasing 
Oil recovery in the fracture matrix carbonate 
reservoir in mature condition is unique. 
Experience in Oman and Sungai Lilin revealed 
the success story. Wetting performance Test is 
important to measure amount of oil move out 
from the rock. The imbibition phase will build 
conformance control that reduce fluid flow in 
fracture then diverted to matrix.Response of 
increasing oil production also increasing oil 
recovery.
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This years’ 28th Annual SPE Golf 
Tournament, with the oil and gas 
industry experiencing difficult 

times, was considered a big success. 
In the past years when conditions 
were better, tournament sponsorships 
numbered from 75 to 85. However as 
expected that number was reduced to 
just over 35 this year. I would like to 
say thank you very much for this year’s 
sponsors and a very special thank you 
to the past sponsors that were unable to 
sponsor this year. We totally understand 
and wish them and our current sponsors 
all the best and pray for a turnaround 
in 2017. The oil and gas industry will 
bounce back from these trying times. It 
is just a matter of time.

The tournament had 210 participants 
compete this year. Some golfers had 
already arrived and were waiting for 
the committee to arrive and set up. 
Registration opened at 5 am and was 
ready for the participant’s arrival. The 
committee would like to thank Unogolf 
for sponsoring one of the committee’s 
golf shirts. Edwin and his Jagorawi 
staff were well prepared for our arrival. 
Registration went smoothly with Ms. 
Ayu and her staff checking everyone in. 
After players registered the girls directed 
them to Mark Aitken and his group 

where they were crossed off the big 
board as having arrived. This year there 
were several no shows. Some of those 
slots were filled by golfers that showed 
up as standby. However several slots 
could not be filled because the standby 
players HCs were not near the no show 
players HC. Participants were treated to a 
buffet breakfast sponsored by Wild Well 
Control. Others who preferred to get 
a jump on the day and awaken and or 
loosen up their right elbow were treated 
to a Bloody Mary or Screw Drivers 
provided by Jack Calcote and Asia Serv 
Indonesia one of the tournament’s many 
long time sponsors. They also supplied 
smoothies on the course and had a table 
serving all the beverages after golf in the 
clubhouse.  

The day saw Forty-Two 5 man teams 
(A, B, C, D and E level players) tee-off 
under ideal conditions with partially 
clouded skies and a slight breeze with 
each team playing 9 holes of the old 
and 9 of the new course. Most of the 
day temperatures remained reasonable 
because it remained cloudy most of the 
day. Start of play was signaled by the 
traditional firing of cannon and fireworks 
at 7 am. The round took the just over 
5 hours. Schlumberger supplied drinks 
on the course again this year keeping 

28th Annual SPE 
Golf Tournament

the golfers hydrated. This year’s Ring of 
Fire specialty holes were sponsored by 
first timers, Turkish Airlines and Kuehne 
and Nagel. At both holes refreshments 
were also available. The Ring of Fire 
sponsors did a great job and were 
successful in collecting additional Rupiah 
for the scholarship fund. Each hole 
had a draw(s) for prizes if you paid for 
the chance to get in the ring. Turkish 
Airlines was special and I swear there 
was no KKN as the winner of the two 
Business Class tickets to anywhere in 
Europe was the author of this newsletter 
and he was standing on the podium. 
A rep for Turkish Airlines drew the 
name out of the bowl so I had no part 
in who won (me). For the umpteenth 
time Hot-Hed supplied hotlinks and 
hotdogs on the course serving hungry 
golfers at the turns. Lunch after the 
event was sponsored for the first time by 
JS Luwansa Hotel, catering the food in 
from their hotel. This was their first time 
sponsoring and we hope to see them 
again next year. Food and service was 
excellent. Ensco Asia Pacific sponsored 
the Margaritas as they have done for the 
past several years. 

This year the tournament was again 
played under excellent conditions. 
Edwin and his staff did a wonderful job 
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Thank you to Our Sponsors

dIAMoNd: 

SAppHIRe: 

GARNet: 

eMeRALd:

RuBY:

preparing for the course and clubhouse 
for the tournament, making sure we all 
had an enjoyable experience. Not sure 
what happened but for the first time in 
many years the winning score was not 
in double digits. We had a clear winner 
with a net 63 (9 under par). The next 4 
places tied at 64 (8 under) and we had 
two teams tied for 6th place at 65 (7 
under par). All winning teams and skill 
winners are listed later in the article. 
We were pleased to be able to keep 
our high standard for the tournament, 
which was a challenge given the current 
economic conditions. Attendance was 
slightly less than the normal but as far 
as we could tell, everyone had a great 
day. This tournament’s strength, year 
after year, remains its sponsors. Overall, 

sponsorships this year understandably 
were reduced to 41 down from 75 to 
85. However it was strong enough that 
we were able to keep the overall quality 
experience for the players at the same 
level as in years past. The high standard 
of this tournament is only made 
possible by the generous donations and 
continued support of our sponsors. They 
are what keeps this tournament at the 
top of everyone’s list to participate in 
year after year. 

After expenses, the tournament raised 
just north of USD 10,000 for the SPE 
Scholarship Fund. This was only made 
possible by the generous support of all 
our sponsors and direct donations to the 
scholarship fund. A list of sponsors for 

SCHLUMBERGER
TRUKISH AIRWAYS

PT KN SIGMA TRANS
ASIA SERV INDONESIA
WILD WELL CONTROL

PT PANASONIC GOBEL INDONESIA
PT HOT-HED INDONESIA

JS LUWANSA HOTEL
ENSCO ASIA PACIFIC

HUSKY OIL INDONESIA
PT PASIFIK TIMUR ENERGINDO

PT SANTA FE INDONUSA
POWER DIESEL

PT ATLAS COPCO NUSANTARA
PT INDO KAYA ENERGY

PT JAVA VELOSI MANDIRI
ALLIED PICKFORD

GLOBAL MANAGEMENT SERVICES
ITP TRAVEL / HANA TOURS

PRIEMER OIL
PT ABUMAS

PT DUTA SARANA PERKASA
PT IMECO INTER SARANA

PT KOTA MINYAK INTERNUSA
PT KRIS SETIABUDI UTAMA

PT SAMSON TIARA
KRISTAL HOTEL

PT OFFSHORE HYDRAULICS INDONESIA
CHEVRON INDOASIA BUSINESS UNIT

PT KOJO
FUGRO INDONESIA

WINTERMAR
COLONIAL CUISINE AND MOLECULAR

PT ADI WARNA PRATAMA
PT SUMBER CIPTA

BOROBUDUR HOTEL
OWEN OIL TOOLS

TIGA OMBAK
PT CITRA TUBINDO

PT SAN MIGUEL
SHANGRILA HOTEL

this years’ tournament has been included 
in this newsletter. Please support these 
companies.

On behalf of SPE, we would like to thank 
this years’ Golf Committee Members: 
Bob Shearer, Bradford W. Sincock, 
Joseph Peries, Jack Calcote, Doug 
Slusher, Kees De Korver, Mark Aitken, 
David Baglivo, Ric Wymer, Mark Souders, 
Emil Bin Helmi, Kamarudin Ahmad, 
Debbie Renyolds, Mega, Ayudia Sari and 
her committee. This years’ tournament 
was very successful due to the efforts of 
these people. 

Best regards,
Bob Shearer and Bradford W. Sincock  
Co Chairman Golf Committee 
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1st Place  

David Baglivo
Mark Schneide
Budi Setianto
Miming Widjaja
---

2nd Place

Al Coulthard
Tanu Wijaya
William Daniel
James Epp
Mark Pashen

3rd Place

Michael Bartcsh
David Mills
Yasin Pradjadisastra
---
---

4th Place

Richard Raja
---
Travis Matthews
Darren Booth
Tony Diemert

5th Place

Gary Hing
Emil Bin Helmi
Kamarundin Ahmad
Nenden Fleischmann
Wayne Stennes

6th Place

Fernando
Chris Stephenson
Max Belli
Robert Lemey
Debbie Minicola

Skill Awards

Nearest the Pin

New No. 2 Justin Pianca  
 235 cm
New No. 5 Viggo Kristoffersen 
 380 cm
New No. 11 Mark Aitken  
 110 cm
New No. 15 Ian Dodd  
 160 cm

Old No. 3 Viver Sood  
 90 cm
Old No. 6 Paul Henderson  
 198 cm
Old No. 11 Aris Kurmiawan  
 140 cm
Old No. 13 Mark Scheide  
 285 cm

Men’s Long Drive A & B

New No. 8 Eric Mallace  
 220 m
Old No. 2 Agung Titus  
 260 m

Men’s Long Drive C, D & E

New No. 4 Jerrod Breaux  
 250 m
Old No. 16 Brett McIntosh  
 250 m

Ladies Long Drive

New No. 7 Lis Wymer  
 201 m
Old No. 1 Anita Sheard  
 150 m

4th Place Team

26

Women Long Drive Winners
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Women Long Drive Winners

2nd Place Team

3rd Place Team

Men Long Drive C, D and E Winners

6th Place Team

27

Men Long Drive A and B Winners
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Gallery

Best Seat in the House in front of Enesco’s Sponsored Margaritas Asia Serv Indonesia and PT Sumber Cipta Cigars
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Emil and Wayne - Wild Well Control Sponsored BreakfastPak Nyoto and the Crawfish Boat New This Year
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Participants Enjoying Lunch and Libations After Golf
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Players Expressing Their Approval of the Day’s 
Activities

Bob Tournament Chairman Enjoying Lunch
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Turkish Air Ring of Fire1
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Kuehne and Nagel Ring of Fire First Time Sponsor

Lunch Sponsored by JS Luwansa Hotel

Please Reach the Green, We All Missed So Far

Nice Form
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We Are Ready If You Miss This Putt, We Have Your Back

Ayu and Her Committee

Asia Serv Drink Stand at Clubhouse

So Far So Good, Now For Hole No. 2
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Attempting Second Shot on Par 5

Finally a Straight Tee Shot

Pink is the New Black

Kuehne and Nagel’s Debbie Reid and Staff on Their Booths on the 
Course

Hot Hed Sponsored Hot Links
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Hot Hed Sponsored Hot Links

SPE Java . Sep - Dec ‘16 35

Teeing Off

Swung as Hard as He Could

Peter Making Sure he 
Records Their Score

Wished he had That One Back
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Long Time Sponsor of Special Drinks both in the Club House and on Course
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Committee with Ayu and Her Staff Note Asia Serv Sponsored Smoothie
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Francisco with Turkish Airline Presents Brad with 
His Prize
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Interview with

Prof. Dr. yos Johan Utama, S.H., M. Hum

SPE visited Bapak Prof. Dr. Yos Johan Utama 
S.H.,M. Hum, the Rector of UNDIP in 
Semarang for an interview on the afternoon 

of Friday 11 November 2016 - in conjunction with 
the SPE Student Chapter Petrofest 2016 which was 
hosted by the SPE SC UNDIP and ITS in Semarang. 
The interview team consisting of Andrew Law, 
Amin Hartoni and UNDIP SC representatives Yudy 
and his team. After being welcomed by Pak Yos, 
SPE started the interview by introducing activities 
of SPE Java and student chapters as well as the 
convening Petrofest 2016 which started the next 
day on Saturday.  The Petrofest activities will 
enjoy participation by all SPE Java Section student 
chapters. 

Rector of Diponegoro University, Semarang

38 SPE Java . Sep - Dec ‘16



SPE Java . Sep - Dec ‘16 39

Can you share with us UNDIP’s 
vision and mission?

Our vision is to become a research 
university. Thus, we allocate significant 
funding for research.  This year, our 
expenditure for research is more 
than 40 billion Rupiah, which is 
about 10% from our total budget.

And what are your top three 
priorities?

Our top three priorities are 
research, global recognition, especially 
on patents (IPR), and International 
Accreditation.

We are focused on quality.  
Improvements in students’ quality will be 
seen in the faculty accreditation; on how 
our university creates qualified scholars 
from our chemistry program. Currently, 
we have A+ accreditation for all of our 
chemistry programs (Stratum 1, 2, and 
3). Next year, we hope to receive an 
International Accreditation from UAN 
(Asian University Network). 

What do we do to achieve it? First is our 
lecturers.  Over 50% of our lecturers in 
chemical engineering have PhD degrees, 
and more than 80% of our professors 
have PhD degrees. We also have visiting 
lecturers with degrees from abroad such 
as France and another countries. We also 
benchmark our curriculum against other 

universities, especially universities from 
France, the Netherlands and Germany. 
We use international standards and 
soon we will apply the International 
Accreditation standards. 

In terms of learning patterns, we can 
see improvements in functioning of 
our laboratories and through our PKL 
(Praktek Kerja Lapangan) activities.  
Many of our lecturers in chemical 
engineering are accredited with 
international publication.  There are 
many other standards to meet, like the 
quality of our text books and so on.

We also plan to gain national 
certification for our engineers.

Does UNDIP join research 
collaborations?

Yes, we collaborate with international 
research institutions from France, 
the Netherlands, USA and Australia.  
One of our research specialties is the 
atmosphere, where we join research 
programs and our students can gain 
joint-degrees and double-degrees. We 

also collaborate with WHO and UNESCO 
for research into public health care 
and tobacco, because there are many 
tobacco plantations in Central Java.  
However, we have a ‘no tobacco’ policy 
for our staff.

Does UNDIP teach its students 
about non-technical challenges 
that many Indonesian 
companies face, such as social 
issues?

Yes, our engineering syllabus 
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Success is not an achievement, 
but the ability to participate 

in the process
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includes a unit on KKN, and our concept 
is to link academic study to community 
service and social programs. We hold 
social service activities for students 
one time each month. We also send 
our students to live for one month in a 
village such as Jepara or Temanggung in 
Central Java, so that they can learn about 
the social life from the people there. 

Can your students do a part of their 
study overseas, so when they come 
back it will provide a very good 
international experience?

It is coming soon.  We are finalizing 
planning of our student exchange and 
lecturer exchange program.  Starting 
from next year, each faculty must have 
one foreign lecturer for one semester. 
We will fly the lecturers here and provide 
the accommodation, transportation, 
and salary. It is our first program. The 
foreign guest lecturers must have an 
international publication as required by 
the government. Whilst here, one of their 
tasks will be to teach our lecturers how 
to get international publication.

Could you share your journey leading 
to this position?

I started my career here at UNDIP as an 
assistant lecturer in the Faculty of Law 
in 1986. In 2003, I became a Chief of 
Department and in 2009 I became Vice 
Dean 1.  In 2010, I was appointed Dean 
and in 2014, I was elected as Rector.  
Actually, my first preference was to 
become a Judge in the Supreme Court 
(Mahkamah Agung RI), not a Rector.

What is your biggest challenge and 
what is the solution?

My biggest challenge is the regulations 
and bureaucracy, especially those 
concerning collecting and spending 
money. There are too many regulations. 
If your actions offend the regulation, 
then it could be considered corruption. 
The solution will arrive next year, when 
UNDIP will become a legal entity. This 
will mean more autonomy for us to 
make our own regulations, and more 
autonomy in matters both academic and 
non-academic. This will be a good thing 
and will be the answer to all problems in 
our university.

Did you have a sweet memory that 
inspired you to be a Rector?

My sweet memory was when I met my 
wife. Hahaha. Well, I think I have a sweet 
memory when I was still a student of the 
Law Faculty. I had a dream to change our 
university to become the best university.

What does success mean to you?
For me, success is not an achievement, 
but my ability to participate in the 
process. Everything depends on 
decisions. And all of our achievements 
are due to God’s decision, not mine.

What is your message for the students 
and young professionals?
Read, read, and read. We also have an 
obligation to learn soft skills, leadership 
skills, and management skills. 

How can SPE help you?

Maybe SPE can send guest lecturers 
to come and visit our faculty and give 
lectures (technical or academic) for one 
or two semesters (3-4 months). We will 
provide the accommodation in our new 
apartment. We have 50 rooms for guests 
there. Or maybe SPE can support us to 

upgrade our old laboratory with new 
equipment and instruments.

How do you help students after 
graduation?

We have a great UNDIP Career Center, 
newly established in October 2015.  For 
students who are looking for work, 
we support them to connect with 400 
partners from industry.

Our interview with the smiling Rector 
closed with a group photo.  SPE 
conferred their appreciation for Pak Yos 
for his support for conducting Petrofest 
2016 in UNDIP Semarang.  
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Want to beat the “Downturn 
blues”? Well it didn’t come 
much better than participating 

in Petrofest 2016 – an Indonesia-wide 
student event aimed at putting SPE 
student chapters to the test.  
Petrofest 2016 was jointly organized 
between the student chapters of UNDIP 
(Semarang) and UTS (Surabaya), and 
the result was an exceptionally well 
organised event. 

Held in the glorious sunny city of 

Semarang at UNDIP Universitas 
Diponegoro and considering this was 
entirely organized by the SPE student 
chapters, it is good to see the legendary 
independent spirit of Diponegoro is still 
very much alive in our students today. 

The event was opened by Dr. Siswo 
Sumardiono, S.T., M.T. the Head of 
Chemical Engineering Department. 
After some traditional Javanese dancing 
by three of the chemical engineering 
students, the event was under way. 

PETROfEST 
2016

Petrofest comprised eight main sessions; 
Guest Lecture (pre-event) , Career Talk, 
Petrosmart technical competition, 
Technical Papers Competition, Oil Rig 
Design Competition, Photo Contest, Gala 
Dinner,  and Dolan Semarang (Cultural 
Visit/Post-event)

Pak Doddy Priambodo, Senior Vice 
President of Exploration, PT.Pertamina 
PHE and Pak Andri Mustari from 
Weatherford led the Career Talk giving 
their advice and experience to the 
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students who will be graduating in the 
next 1-3 years. For the braver students, 
they had the daunting challenge 
of being interviewed in front of the 
whole audience.  This was followed by 
constructive and open feedback which 
was presented to the entire audience 
to give each of them the best chance of 
securing their desired future careers. 

Meanwhile the Technical Paper 
Competition was being held. Nine 
excellent quality technical papers were 
presented on a wide range of topics 
from combined CO2 power plants to 
diagenisis to environmentally friendly 
bacterial EOR surfactants. The students 
presented their papers either alone 
or in pairs and were then subject to 
Q&A from the judges. Thanks to Pak 
Amin Hartoni and Pak Restio Adhyaksa 
Brata, Senior Geologist, PetroTechnical 
Services, PT. Schlumberger Geophysics 

CONGRATULATIONS TO ALL WINNERS OF PETROFEST 2016!

Paper Competition:
1st Place : UI
2nd Place : ITS
3rd Place : UNDIP

PetroSmart Competition:
1st Place : ITB A
2nd Place : UI A 
3rd Place : Trisakti B

Oil Rig Design Competition:
1st Place : Resparmio-ITB
2nd Place : Marex-ITB
3rd Place : Antares-ITB, who upon being announced as the winner was undoubtedly the most visibly  
  excited winner of any of the competitions!

42 SPE Java . Sep - Dec ‘16



SPE Java . Sep - Dec ‘16 43

Nusantara (Schlumberger) for 
volunteering to be the judges. The 
winner was the energetic Michelle 
Faustina, Universitas Indonesia.

The Petrosmart Competiton was held 
in the hall next door. Teams of three 
students from each university were 
put to the test against other teams. 
As if the technical questions were not 
demanding enough, the students also 
had to contend with ensuring they 
choose the best strategy to make the 
most of the points system. ITB came out 
on top through a combination of strong 
oil and gas industry knowledge and 
clever use of the points system. Thanks 
to the Petrosmart judges Ibu Indriyawati 
Sofyeni, Operation Service Buyer,
JOB Pertamina - Medco Tomori 
Sulawesi and Pak Randy Agra Pratama, 
Reservoir Engineer - Heavy Oil Reservoir 
Management Framework, Chevron in 
Duri, Riau.

Finally the colourful oilrig design 
competition where teams of students 
had to present their ideas on an eco-
friendly rig for the Masela block which 

had to be designed within specific size 
and weight constraints. The teams were 
evaluated on their technical presentation 
and the amount of weight the rigs could 
carry without sinking! It was particularly 
useful to have a marine engineer as 
one of the judges. Thanks to the judges 
Djoko Ari Wibowo (Consultant Night 
Drilling Supervisor - Petronas Carigali 
Sdn Bhd Malaysia), Suseno Satriyo 
Wibowo, SKM (Drilling & WWI Safety 
Assurance – VICO Indonesia, East 
Kalimantan) and Agung Maryana, ST 
(Senior Civil/Offshore Structural Engineer 
- PT.Meindo Elang Indah).

Thanks very much to ExxonMobil, their 
sponsorship enabled the 2016 event to 
have a fabulous gala dinner, opened 
with some different traditional Javanese 
dancing from two of the chemical 
engineering students and was followed 
by some wonderful music from the 
chemical engineering band.  

During the Friday before Petrofest 
we were fortunate to get a chance to 
interview Prof Yos, the rector of UNDIP. 
Prof Yos has a visions of fostering 

international connections with many 
universities around the globe not only 
to help his university thrive, but also to 
better prepare his graduates for their 
future careers in our global industry.   

For any Lumpia lovers amongst you, 
sunny Semarang is well worth a visit, it 
is clean, well organized and easy to get 
around. We were fortunate to have an 
evening with some of the potential SPE 
scholarship students and share some of 
the culinary delights of Semarang such 
as Nasi Liwet lesehan.  

It is very refreshing that during the midst 
of a downturn we have a total of 196 
students, including 107 competition 
participants, 89 (committees, invitees and 
student chapter representatives) with 
such enthusiasm and professionalism 
who were organizing and participating in 
such a perfectly choreographed event. 

The future is bright! 

Andrew Law 
Amin Hartoni
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Earlier in this 2016, when I first time 
heard about Petrofest 2016 will be 
conducted by SPE UNDIP SC & SPE 

ITS SC, I was quite surprised because in 
the same time I have just got elected as 
a new President of SPE Undip SC back 
there and still in the hectic mode of 
organizing our annual activity and also 
new boards of SPE Undip SC 2017. 

Looking back to the previous year’s 
Petrofest that had been conducted 
by other SCs which were not far away 
between each other comparing to the 
SPE Undip and SPE ITS (for example UI 
and Trisakti in 2015, UGM and UPN in 
2014). They were in the same nearby 
region and it’s easy for them because 
of mobility, flexibility of the committee, 
etc. It’s kind a big threat to this year’s 
Petrofest (for coordination meeting, 
internal bonding of our overall ITS & 
Undip committees). 

On the other hand, SPE ITS SC previous 
president, Rianjar Hakim, took a few 
intense talk with me and showed quite a 
big doubt about this Petrofest because 
firstly SPE ITS SC itself has already had its 
big annual events on April, PETROLIDA 
2016, Petroleum Integrated Days, 
which this year is escalating its scale by 
conjunction with Asia Pacific SPE Student 

Chapter Conference (APSC). Secondly, 
SPE ITS SC’s regeneration period that is 
held in the middle of the year makes him 
feels a new burden are being given in 
the middle of his presidential period. 

After a long discussion with both of the 
boards, we had come to a conclusion 
that this Petrofest is a rare opportunity 
for us to challenge both of our SPE SCs. 
We decided to held this year’s Petrofest 
in Semarang because of the hectic 
situation in SPE ITS SC and we agreed 
about the 70-30 of work proportion 
between Undip and ITS. 

So, the committees are formed both 
from Undip and also ITS. They worked 
professionally based on their job 
description. We often held a few offline 
coordination meeting in Semarang or 
in Surabaya and a lot of online meeting. 
I was amazed with the synergy of the 
committees, we barely maintain and 
grow our relationship through these 
circumstances. The progress of every 
section are showing a quite close to 
the planned schedule/timeline. ITS’s 
committees are also showing their 
professional sides towards the event 
despite they were in the middle of their 
regeneration period. I can’t mention 
all of the lesson-learned, the problem-

NOTES fROM UNDIP sc President

solved that had been done and 
through by the committees. Amazed 
is one word to describe all I felt of 
these things.

In around 3rd quarter of 2016, we 
are slowly realized that the entire 
concept of the event is good. But we 
are still lacking of fund because of 
this downturn of oil and gas condition 
makes it hard for the company to 
spend funding into student’s event 
like this. Mas Titis advised us to revise 
again about the funding packages 
in sponsorship proposal. After a lot 
of efforts and lessons have been 
through by the committees, we barely 
survived and D-Day of Petrofest 2016 
can be realized according to our 
original plans. 

Thank you for SPE Java Indonesia 
Section for giving us these 
meaningful experiences. A few 
evaluation and correction things has 
already noted and I will definitely pass 
it to the next Petrofest’s host SC for a 
better-organized event.

Regards, 
Yudy Wiraatmadja
Semarang
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petrofest winner paper

What’s the Status Quo of Oil 
Production in Indonesia?

Petroleum exploration activity using 
conventional production technology, 
could only deplet approximately 30% 
of oil content in a site (Udiharto, M. 
et al., 2000). This large amount of this 
remaining oil has very high economical 
value if this remaining oil could be 
taken out from the reservoirs. As the 
major conventional energy in the world, 
categorized non-renewable, we need 
some effort to foster and optimize 
petroleum production capacity in 
order to maintain the sustainability of 
petroleum for the future generation.

Proposed Solution

One of the fast moving technology 
to answer those problem is MEOR 
(Microbial Enhanced Oil Recovery), a 
technology to increase the recovery of 
oil which traped on porous medium by 
using surface activity from bioproduct 
named biosurfactant. Biosurfactant is 
a microorganism’s metabolite product 
which has similar property with 
surfactant. Surfactant is an amphiphatic 
molecule containing hydrophilic 
and hydrophobic cluster  which has 
ability to decrease interface tension 
between immiscible fluids (Abbasi 
et al., 2012). Biosurfactant ability as 
surface active agent is very potential to 
be applied in oil production industry. 

Thermus aquaticus is one of surfactant 
producing bacteria, which could 
produce Rhamnolipid to be utilized in 
MEOR. Beside that ability, Thermophilic 
Thermus aquaticus are highly available 
in Indonesia, because Indonesia is 
located in the ring of fire. Because this 
bacteria is a thermopilic bacteria, it’ll 
survive on extreme condition like high 
temperature in oil reservoir.Biosurcatants 
for EOR has been proved to be more 
environmental friendly than chemical 
derivative surfactants. The application 
of waste, which also provides benefits 
for the environment is the right solution 
for choosing substrate to used in this 
biotechnological process, because waste 
re-utilization could be a solution to solve 
environmental problems. One of the 
potential agro industrial waste is cassava 
waste water. Cassava waste water is one 
of the most abundant agro industrial 
waste with lavish availibility in Indonesia 
and also some countries in Asia & Latin 
America. By utilizing cassava waste water 
as growth medium, it’ll improve Thermus 
aquaticus Rhamnolipid production 
performance

MEOR Assembly Process

We transformed the part in BioBasic 
plasmid (Pseudomonas aeruginosa) 
into T.aquaticus. The confirmed plasmid 
was then used for transformation into 
T.aquaticus . The true transformant was 
used for expression. We assembled 
out part in the BioBasic plasmid into 
Thermus, sp. encoding RFP and then 
transformed it into T.aquaticus.

We used light crude oil that obtained 
from Jambi Oil Field as crude oil sample. 
The produced rhamnolipid was tested for 
its characteristics and surfactant activites 

Geneticaly Engineered Thermus aquaticus Producing Rhamnolipid 
as Bio-Surfactant for Microbial Enhanced Oil Recovery (MEOR)

Faustina Prima Martha
Bioprocess Engineering, Department of Chemical Engineering

University of Indonesia

Figure. 2. MEOR Mechanism (Elsevier)
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in simple crude oil-water solution. 
For make it sure, we tried to test our 
sample again in different size using test 
tube for emulsification test. After 24H we 
can saw that our supernatant had higher 
activity to decrease tension between 
oil and water, it showed with a higher 
emulsification zone from uninduced and 
induced transformant than positive and 
negative control.

After that, the transformed Thermus 
aquaticus was grown in fermented 
cassava waste water medium and 
another medium. Then, the genetically 
engineered bacteria surfactant activity 
was tested under different growth 
medium by using processor tensiometer.

Conclusion

In conclusion, we envisage two 
focal points in future exploration of 
rhamnolipids. The first and the most 

Figure 4. Rhamnolipid Emusification Assay

important tenet is the fnding that 
rhamnolipids are produced also by 
bacteria taxonomically distant from 
Pseudomonas, which are, moreover,. 
The other one is, this initial study 
indicates that cassava waste water could 
be used as an alter- native substrate 
for biosurfactant production and 
the fermented medium preparation 
presented the highest potential as 
a culture medium. The utilization of 
cassava flour wastewater could reduce 
environmental problems for processing 
industries while decreasing the estimated 
cost of biosurfactant production, 
with significant interface tension (IFT) 
decreasing as much as 98,31% with 
the lowest point is 0,19 mN/m on the 
7th day of fermentation phase. Field 
tests to evaluate the MEOR potential in 
Indonesia should thus be a priority for 
the research and development programs.

Faustina Prima Martha 
is the 1st Winner of 
Undergraduate Student 

Paper Competition, PETROFEST 
2016, held at Diponegoro 
University. Currently pursue 
bachelor of engineering in 
biochemical engineering in 
University of Indonesia class 
of 2013, she took the stage 
along with other 16 participants 
representing various University 
under Java Section. Her paper 
titled “Geneticaly Engineered 
Thermus aquaticus Producing 
Rhamnolipid as Bio-Surfactant 
for Microbial Enhanced 
Oil Recovery (MEOR)” was 
considered impressive and 
standout among the judges and 
eventually her performance put 
her in the first place. She will 
be supported by SPE Indonesia 
Java Section as representative 
in APOGCE (Asia Pacific Oil 
and Gas Conference) 2017 next 
year. Congratulation on your 
achievement!
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Petroleum Festival (PETROFEST) 
2016 is an annual event by SPE 
Java and this year SPE UNDIP & 

ITS student Chapters are the chosen 
Student Chapter to run this event. 
PETROFEST 2016 is the platform which 
all of SPE Student Chapter in Indonesia 
can be united and a facility to challenge 
the knowledge and skill regarding oil 
and gas. Besides that, the winner of 
PETROFEST will be promoted to the 
next stage in Asia Pasific Oil and Gas 
Conference and Exhibition (APOGCE) 
which held by SPE International and also 
Petrobowl Asia Pacific Regional Qualifier.

Petrofest  is held on 12th – 13th 
November 2016 at Universitas 
Diponegoro Semarang, the sub event of 
Petrofest are Petroleum & Career Talk 
(PetroCart), The Competition (Paper, 
PetroSmart, and Oil Rig Desain), Cultural 
Night, and Dolan Semarang.

Petroleum & Career Talk (Petrocart) is 
one of sub-event of PETROFEST 2016 as 
the series of Petrocart which consists of 
Guest Lecture and Career Talk. Career 
Talk is a seminar that provide knowledge 
and information about career in oil 
and gas industry given by professional 
speakers. This event is held at Civil 
Engineering Hall on Saturday, 12th 
November 2016 start from 08.00 a.m.  

This event consists of presentation by 
the speakers and interview simulation. 
Speakers of this career talk are Mr. 
Doddy Priambodo (Senior Vice President 
of Exploration PT Pertamina Persero), he 
gave informations about career path in 
Pertamina, also knowledge about what 
participants should do to get job after 
they graduate. In the second session 
Mr. Andri gave information about career 
path in Weatherford, also he shared 
knowledge about how to make a good 
CV. 

Paper competition is a sub-event of 
PETROFEST 2016 under the theme 
Conventional Energy: Fostering 
Sustainability Advancing the Future as 

the main theme because 
of its relevancy with 
the current condition 
of the world around 
us. This theme is 
specified to three topics 
which are Fostering 
and optimizing 
conventional energy 
capacity, Managing 
collateral effects of 
conventional energy, 
and Sustainability of 
Conventional energy 

for the future generation. This year, the 
participants came from 9 universities 
from Indonesia. The total participants of 
Paper competition were 25 teams with 
total 44 participants. 

Paper competition was divided into 
3 stages, and the winners of paper 
competition were Faustina Prima Martha 
from University of Indonesia as 1st 
winner, Dany Destyawan and Komang 
Agus Ravey from Institut Teknologi 
Sepuluh Nopember as 2nd winner, and 
Medika Kristina S and Anggun Aulia S as 
3rd winner. 

Petrosmart competition is a competition 
that held to test the participant 
knowledge and ability that related to 
oil and gas exploration, production 
and global energy industry. Petrosmart 
competition was held on Saturday 12 
November 2016 at 09.30 am – 03.00 
pm.The participants made a team that 
consist of 3 person and 1 of them as the 
team leader. The winner for Petrosmart 
Competition Petrofest 2016 on the 1st 
place was from ITB Team A, the 2nd 
place was for UI Team A, and the 3rd 
place was for Trisakti Team B.

Report from 

PETROfEST committees
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Oil rig design competition is a 
competition where the participants’ 
knowledge and creativity about the 
offshore oil platforms are tested. 
Participants are required to create 
offshore oil platform mockups in 
accordance with the predetermined 
rules. In the mockups created, 
participants are also required to display 
innovations which are suitable with the 
specified field’s conditions. This year, 
the participants came from 7 universities 
from Indonesia. The total participants of 
oil rig design competition were 10 teams 
with total 49 persons. 

Oil rig design competition was divided 
into 3 stages. Blueprint selection was 
the first stage of this competition to 
select 10 best blueprints. Then, 10 best 
blueprints would continue to the second 
and third stage of this competition. 
Before continue to next stage, all 

participants have to create mock up of 
their palform. In the second stage of this 
competition, 10 teams that have passed 
the blueprint selection. The second 
stage, 10 teams presented their mock 
up in front of 3 professional judges. The 
last stage, each mock up have to do 
load test session. The winners of oil rig 
design competition were resparmio team 

from Bandung Institute of Technology as 
1st winner, marex team from Bandung 
Institute of Technology as 2nd winner, 
and antares team from Bandung Institute 
of Technology as 3rd winner.

On Saturday night, 12th November 
2016 all participants, judges, and 
committees had a quality time together 
and share their experience on Cultural 
Night Dinner, and at the last time we 
had to announce the all winners of the 
competition.

And then, on the last day (13th 
November 2016) all participants enjoy 
Semarang’s cultural atmosphere after 
the long process of the competition the 
day before. This event named Dolan 
semarang. The destination of this trip 
are Tugu Muda, Lawang Sewu, and 
Pandanaran. This event also as the 
closing of Petrofest 2016 event series. 
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Fieldtrip Division has conducted 
three events these past three 
months. The first event is PETREL 

software training to Schlumberger. 
With the intention to introduce some 
fresh inventions in oil industry, SPE ITB 
SC through its Fieldtrip and Education 
Enhancement Division collaborates 
with Schlumberger to host this event 
that consists of three sessions. The first 
session, the participants are given a 
general knowledge about Petrel. The 
second session is the lesson about 
how to make reservoir model using 
Petrel. The final session consists of well 
completion construction on Petrel and 
prediction case. 
 
The second event that Fieldtrip Division 
held is Halliburton Indonesia Workshop 
Visit. This workshop visit is a priceless 
learning experience to enrich the 
participants’ knowledge of oil and 
gas industry. This event consists of 
five sessions. The first three sessions 
are presentation from Production 
Enhancement, Cementing, and Product 
Solution. Each division gives a brief 
explanation about the career in their 
division as well as the PSL Business 
and Activities. In the fourth session, 
the participants are allowed to visit 

Halliburton Workshop. The final session 
is about Halliburton profile as its values 

fIELD TRIP

As a professional organization, SPE ITB SC aims to increase the quality of its members and to expand 
globally. For those goals to be reached, SPE ITB SC has been doing so many programs for the past 
few months. The following are the programs that had been held by SPE ITB SC.

and real work environment are all 
explained to the participants.

The final event is One Day Course with 
Total E&P Indonesie. Despite the decline 
over the production of Mahakam due 
to natural causes, Total E&P Indonesie 
manages to not only survive amid the 
volatile oil price, but also to thrive 
and operate efficiently. This event is 
consisted of two presentations, which are 
Geosciences and Reservoir Presentation 
and Human Resources Presentation and 
closed with a photo session.
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education enhancement
their experiences working in drilling 
engineering. The second session is 
“Career Overview from BP” in which 
Mr. Agung Nugroho as the speaker 
talks about the challenges of drilling 
nowadays and also shares drilling career 
overview in BP as well as his experience 
working for 20 years in BP.

The last one is Integrated Petroleum 
Guest Lecture with “Casing and Mud 
Design” as its topic. The speakers are 
Mr. Stefano Scagliriani and Ms. Yunita 
Fenjery, who both speak and share their 
knowledge related to the topic. The 
event started on time with IPWeek2017 
introduction. It starts with presentation 
from both speakers, then continues with 
a study case about casing and mud. At 
the end of the session, the solution of 
the case is explained and the event is 
ended with photo session.

Education Enhancement Division has 
conducted six events these past 
three months. The first one is Guest 

Lecture about ‘CBM as a New Indonesia’s 
Energy Resources’. The speaker, Mr. 
Ibrahim Kunto who has been in CBM 
industry for quite a long time, talk about 
the ways CBM can be achieved from 
coal, the ways to exploit CBM, and the 
fact that CBM can only be successful if 
there are supports from many parties. 

 The second event is a Focus Group 
Discussion. This FGD’s topic is “With 
the Oil Price is Falling Down, is PE still a 
good career option?” The speaker, Mr. 
Irfan Taufik Rau shares his knowledge 
about the microeconomics situation in 
oil and gas industry. He explains the 
reasons of low oil price and the cure to 
oil industry’s crisis.

The third event 
is another Guest 
Lecture regarding 
“Methods 
of Reservoir 
Simulation, 
Estimation and 
Valuation of Oil 
and Gas Reserves”. 
The first speaker, 
Mr. M. Arief 
Salman, shares 
his experience 
and knowledge 
of methods 
in reservoir 
simulation. The 
second speaker, 
Mrs. Reny Dina, 
shared her 
knowledge on how 
to estimate and 
valuate oil and gas 
reserves.

The fourth event 
is “Petroleum 
Software Training”. 
These trainings 
are tutored and 
supervised by Mr. 
Amega himself, as 
he is the specialist 

in software used in oil and gas industry. 
This training is held to introduce the 
softwares and give a general explanation 
in using the software itself. 

The fifth event is Guest Lecture with 
BP. SPE ITB SC through its Education 
Enhancement Division collaborates with 
British Petroleum to host this event in 
which the topic is “Career Opportunities 
and Well Engineering 
Overview.” The 
event is divided 
into two sessions. 
The first session is 
“Role of Women 
in Well Activities” 
in which the 
speakers, Mrs. Ulani 
Saripulono and Mrs. 
Dianawaty, share 
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competition management

social investment

Competition Training and Guidance November 12th, 2016
Training for Smart Competition
All star delegates for Smart Competition Selection
Internal Selection for POD Competition and Mud Competition

Competition management division 
has conducted several events 
regarding to the competitions. 

The first event is competition training 
and guidance, which was conducted on 
Friday, November 12th, 2016. This event 
is held to lead the students who want to 
improve themselves to join paper and 
POD competition from zero. This training 
was taught by Ir. Asep Kurnia Permadi, 
M.Sc., Ph.D, and Prof. Ir. Tutuka Ariadji, 
M. Sc., Ph. D.

The second event is training for smart 
competiton delegates for Pelantar (SPE 
UjTM SC, Malaysia), Petroweek (SPE 
Trisakti SC), Speedfest (SPE UPN VY SC), 
Elesium (SPE UI SC), and Petrofest (SPE 
Undip SC and SPE ITS SC). This training 
is held once or twice a week during one 
month before the competitions are held.
The third event is all-star delegates 
for Smart Competition selection. The 
selection is held to decide the ones 
who will represent SPE ITB SC in each 
smart competition alongside the team(s) 
selected from the internal selection. This 
selection has been done through 2-stage 
selection.

The last event is internal selection for 
POD Competition and Mud Competition. 
This event is a novelty from SPE ITB SC 

to improve and enhance the skill and 
screens the best delegates that will be 
the representatives of SPE ITB SC in 
every competition. 

On 17th of September 2016, 
Social Service Division of SPE ITB 
SC conducted a social activity 

program called “SPE Teach English for 
Kids” The aim of this event is to help 
elementary students to learn english. 
In this event, we share our knowledge 
especially english skill (speaking, 
grammar, etc). We conducted this event 
at SDN Pelesiran. At There  we teach 
to six grade student of SDN Pelesiran . 

There are two classes at Six Grade. Class 
6A consist of 23 kids and Class 6B consist 
of 28 kids. To make teaching more 
efficiently, we divided each of classes 
into four groups in each class. Then each 
groups have the unique name for each 
group. This event  took 2 hours from 
07.30 until 09.30. As for the agenda of 
this event was vocabulary session, quiz 
session, and listening session.

Congratulations!
SPE ITB SC’S ACHIEVEMENTS IN 

PETROFEST 2016

1ST WINNER SMART 
COMPETITOR
1. Deoky Pandu Dewanto
2. Adnan Syahrul Ramadhan
3. Ihsan Faza

1ST WINNER OIL RIG DESIGN 
COMPETITION
1. Aditya Pramada Wicaksono
2. Dharmawan Raharjo
3. RBM Aditya
4. Satria Adi Nugraha
5. Sigit Prakarsa

2ND WINNER OIL RIG DESIGN 
COMPETITION
1. Resha Dirga
2.Alvin Winardi Tammala
3. Rudy Valentino
4. Samuel Rahardian
5. Boy Tulus Aprianto

3RD WINNER OIL RIG DESIGN 
COMPETITION
1. Dicky Sulthon Aulia
2. Daniel Edward Humala
3. Wildo Fajar Pridana
4. Raudina Rachmi
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public relation
SPE Gathering Java Section August 27th - 28th, 2016
Courtesy Visit to Indonesian Petroleum Association (IPA) September 19th, 2016
Company Roadshow to Santos Indonesia October 10th, 2016
NGOPI “Ngobrol Bareng ConocoPhillips Indonesia” October 28th, 2016
Company Roadshow to Statoil Indonesia November 24th, 2016

On August 27-28th, 2016 at Villa 
Bisvaq, Komplek Villa Istana 
Bunga, Jl. Kolonel Matsuri 

KM.9, Bandung, Jawa Barat, SPE ITB SC 
attended SPE Gathering Java Section. 
This is the first time gathering of SPE 
Java Section. There were several SPE SC 
participant from various universities in 
Java join this gathering such as SPE UI 
SC, SPE Unpad SC, SPE UPN SC, SPE ITSB 
SC, and SPE UGM SC. The purpose of 
this gathering was to have a fellowship 
with another SPE SC so we could share, 
learn, and know another SPE SC very 
well and have a special collaboration 
event in the future. As for the 
agendas of this gathering are sharing 
session, games session, BBQ session, 
presentation session, and photo session. 

On 1st of May 2016, SPE ITB SC 
conducted Courtesy Visit to Indonesian 
Petroleum Association (IPA). This event 
was held on at the Indonesian Stock 
Exchange Building, Jakarta. This was the 
first time SPE ITB SC 2016/2017 visited 

the Indonesian 
Petroleum 
Association 
(IPA) as fellow 
non-profit 
organizations 
related to the 
growth of the 
petroleum 
industry. 
The number 

of participants that joined this 
benchmarking was only ten people. 
The purpose of SPE ITB SC visiting 
IPA is to represent the new boards 
structure of SPE 
ITB SC and discuss 
in terms of mutual 
collaborations 
between both 
organizations and 
looking forward to 
maintain positive 
relationship 
opportunities. We 
were welcomed 
warmly by Mrs 
Majoljin Wajong as the Executive 
Director. As a whole, the visit itself 
consisted of three sessions which were 
presentation, discussion, and photo 
session. 

SPE ITB SC conducted Company 
Roadshow to Santos Indonesia on 
October 10th 2016. This event was 
held Ratu Plaza Building, Jakarta. On 

this first visit to 
Santos Indonesia 
the participants 
came from SPE 
ITB SC Boards as 
well as Integrated 
Petroleum 
Week 2017 
representatives 
which is SPE ITB 
SC’s big event. The 

roadshow consists of presentation about 
Santos Indonesia, explanation about SPE 
ITB SC boards structure and the work 
program by President of SPE ITB SC, and 
also explanation about SPE ITB SC annual 
event IPWeek 2017 by Mr. Rafi Irfan as 
the Project Manajer.

SPE ITB SC collaborated with SPE 
UNPAD SC held a talkshow named 
NGOPI “Ngobrol Bareng ConocoPhillips 
Indonesia”. This event has been 
conducted in 3 consecutive years and 
this year it was held on October 28th 
2016, with “A Step Closer to a Brighter 
Future” as the main topic.  The event 
took place at the Auditorium of East CC, 
ITB. The speakers were Diarmila Sutedja, 
who shared about what ConocoPhillips 
is through a presentation, and Andreas 
Lumban Gaol, who gave a brief lecture 

about reservoir engineering.

On November 24th 2016, SPE ITB SC 
conducted Company Roadshow to 
Statoil Indonesia which is the first time 
SPE ITB SC visited the company. This 
event was held on at Statoil Indonesia 
Office, Ratu Plaza Building Level 4 South 
Jakarta. The purpose of this roadshow 
are to represent the new boards 
structure of SPE ITB SC, to present 
the work programs of SPE ITB SC in 
2016/2017 period, and to discuss about 
the possible collaboration between 
Statoil Indonesia and SPE ITB SC. The 
roadshow consisted of several sessions 
which were presentation about Statoil in 
general, presentation from President of 
SPE ITB SC about SPE ITB SC in general, 
and photo session. 
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media and publication
Introduction Video August 31st, 2016
SPE TIMES September 3rd, 2016

On 31st of August 2016, Media 
and Publication Division of 
SPE ITB SC made SPE ITB SC 

Introduction Video. This is one of the 
division work program. The aim of the 
Introduction Video is to propose SPE ITB 
SC’s vision, mission, and values for this 
year to the external mass. In general, the 
process of introduction video consists 
of three stages: the pre-production, the 
production, and the post production.  
The pre-production is the stage where 
the concept of the video is made. The 
concept of the video is made by the 
boards of SPE ITB SC. The concept is 
the video would be a 4-5 minute short 
but effective video that explains SPE ITB 
SC’s history, vision, mission, values and 
organigram. Most explanation would 
be presented by the President and the 
Vice President, while the introduction to 

a department and the divisions under 
it would be presented by the Head of 
Department. The production is the stage 
where the video is made. All of the 
scenes in the video was taken in ITB. The 
shooting day was on 20th of May 2016. 
The post production is the stage where 
the video is edited. The whole editing 
process was done by Elba Andera, the 
person in charge from LFM ITB for 
SPE ITB SC Introduction Video. The 
final draft of the video is uploaded on 
youtube on 31st of August 2016 under 
SPE ITB SC’s account with the link bit.ly/
SPEITBSC1617. The link to the video is 
published on every social media of SPE 
ITB SC and until this report is made (3rd 
of October 2016), the video has been 
watched 267 times.

On 3rd of September 2016, SPE ITB SC 
published magazine called “SPE TIMES”. 
This magazine is published every three 
months. The aim of the SPE TIMES is to 

publish SPE ITB SC’s news and events 
to the external mass. In the making of 
SPE TIMES, the Media and Publication 
Division collaborates with the Journalistic 
Division where the articles are produced.. 
The latest edition was supposed to be 
published on July. The production of the 
content of SPE TIMES took longer time 
than planned because of several reasons. 
The final draft of the first edition of this 
year’s SPE TIMES were ready by 3rd of 
September 2016 and directly published 
online on issuu.com. Previous editions of 
SPE TIMES are also uploaded on issuu.
com to make it easier for readers if they 
want to read it. This method seems 
effective not only because it would be 
easier for the readers, but also for Media 
and Publication Division to control the 
publication of SPE TIMES. Through issuu.
com, the display is more interactive and 
the statistic of every publication can be 
tracked. 

hUMAN RESOURCES

As an organization, it is important 
to expand and regenerate. 
Therefore, a recruitment is 

necessary. The next program, SPE 
Small Recruitment, had the purpose 
of recruiting new partners to help the 

boards to do their job in each of their 
division. First, a stand for SPE was 
opened at Integrasi ITB 2016 and for 
those who wanted to join were given a 
form to fill in, and then when recruitment 
is closed, the boards select the partners 

by judging from the form that they 
filled in. The SPE Small Recruitment is 
organized by the Human Resources 
division.
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FIRST GATHERING October 6th, 2016
SPE CAMP November 5-6th, 2016 

First Gathering is one of the first 
programs that has been done by 
the Internal Department. The first 

gathering was held by the Internal Affairs 
division on Thursday, October 6th 2016 
at GSG Salman ITB. The first gathering 
was the first event in which the new 
partners can meet all of the partners 
and boards. This event begun with the 
opening by the President of SPE ITB 
SC, and then followed by each division 
describing their job and introducing 
themselves. The participation of this 
event is quite good. At the end of the 
first gathering, each partners that were 
present were given a questionnaire in 
order for them to rate this event.

The next event that was held by the 
Internal Department is the SPE Camp. 
SPE Camp is SPE ITB SC’s annual event 
conducted by Internal Affairs Division in 
order to strengthen the internal bonding 
amongst SPE Boards and Partners 

through fun activities and sharing 
moments. The concept of SPE Camp in 
this year is basically almost the same 
with the previous ones unless some new 
interesting activities, which are games 
and sharing moment itself. Hopefully, 
this event can encourage people to be 
more active and communicative to each 
other so that there is no gap between 
both partners to partners from different 
division partners to boards. The SPE 
Camp was held by the Internal Affairs 
division on 5-6 November 2016 at Villa 
Istana Bunga. There were many fun 
activities that were done in this event, 
such as Games, BBQ, sharing moment, 
and many more. And as usual, at the end 
of this event, the partners were given a 
questionnaire with which they can rate 
this event. The SPE Camp was ended 
with the partners photo session.

internal affair

quality control

As a professional organization, 
quality is the main focus of SPE 
ITB SC. SPE ITB SC aim to be 

better and greater everyday. Therefore, 
they use Monthly KPI as the means to 
enhance their quality control. Organized 
by the Quality Control division, each 
month the KPI form is spread to the 
partners and it is mandatory for them 
to fill the KPI form. In the form, the 

partners are allowed to rate each of their 
divisions by many qualities, such as the 
punctuality, the frequency of division 
meeting, etc. They are also allowed to 
rate the quality of their own head of 
divisions. The Quality Control division 
use the result of this KPI form to evaluate 
the progress of every divisions and 
enhance those divisions by using the 
recommendation that were given by the 

partners in the form. 

SPE ITB SC realized that the programs 
that have been done still have many 
things that need to be fixed, therefore 
we accept any suggestions and 
recommendations from SPE Java in order 
to better ourselves in the future. 
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No. Position Name Company Address Tel E-mail Member#
1 Chairman Amin Hartoni Engineering & 

Management Consulting

DBS Bank Tower 28th Floor, Jl. Prof. Dr Satrio 

Kav. 3-5, Jakarta 12940

0811816560 sumber.ahartoni@gmail.com 3050372

2 Vice Chairman Andrew Law Weatherford Indonesia Talavera Office Park 5th Floor, Jl. Letjen. TB. 

Simatupang Kav. 22-26 Jakarta

08118712869 Andrew.Law@ap.weatherford.com 3153423

3 VC Membership Steven Broadmeadow Geoservices Jl. Minangkabau Barat No. 34, Jakarta 12970 0811187763 stevenb@welltechengineering.com 957704

4 VC Membership Cessy Bellafania Semesta Energi Services Graha Satria 1, 2nd Floor Suite 203A/204, Jl. 

Raya Fatmawati No. 5, Jakarta 12430

08551123855 cessy.bellafania@semestaenergi.co.id 3519018

5 VC Program Edy Subiantoro PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

08111770418 edy.subiantoro@energi-mp.com 4202862

6 Secretary William Ongseputra GE Oil & Gas Jl. RA. Kartini Kav. 8, Cilandak Barat, South 

Quarter, Tower B 19th Fl, Jakarta 12430

087789255035 william.ongseputra@ge.com 3467283

7 Treasurer Hanifatu Avida ExxonMobil Wisma GKBI Room 27-321, Jl. Jend 

Sudirman Kav. 28 Jakarta 

08118606625 hanifatu.avida@exxonmobil.com 3155502

8 Treasurer Dwi Yulianto Schlumberger Wisma Mulia 45th Floor, Jl. Gatot Subroto No. 

42, Jakarta 12710

08111790157 DYulianto@slb.com

9 Past Chairman Hasbi Lubis 08111251148 h.lubis.00@cantab.net 3169015

10 Mentor Bambang Istadi PT. Energi Mega Persada 

Tbk.

Bakrie Tower 28th Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

0811883266 bambang.istadi@energi-mp.com 3262190

11 Mentor Peter Adam PT. Energi Mega Persada 

Tbk.

Bakrie Tower 27th Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

08121017094 peter.adam@energi-mp.com 1347491

12 Section Officer Mega SPE Java Section Wisma Mulia 46th Floor, Jl. Gatot Subroto No. 

42, Jakarta 12710

081311113128 speindonesia@slb.com 4587095

No. Position Name Company Address Tel E-mail Member#
13 Scholarship Teddy Komaroedin Independent Consultant 08129174430 thkom@yahoo.com 888644

14 Scholarship Bambang Sadarta TAC Pertamina - Blue Sky 

Langsa Ltd.

Menara Prima 26th Floor, Jl. Lingkar Mega 

Kuningan Blok 6.2, Jakarta 12950

08128963311 sadarta@gmail.com 3058881

15 SC-YP Coordinator Muhammad Titis 

Redjoso

Star Energy Wisma Barito 9A Floor, Star Energy Tower, Jl. 
Let. Jend. S. Parman Kav. 62-63, Jakarta 
11410

08128584456 titis.redjoso@starenergy.co.id 3200553

16 YP Coordinator Andri Mustari Weatherford Talavera Office Park 5th Floor Jl. TB 
Simatupang Kav 22-26 Jakarta Selatan 
12430 

08119104802 andri.hidayat@ap.weatherford.com

17 Co. YP Event Julianta Panjaitan Conoco Phillips Ratu Prabu II, 11 Floor, Building l Jl. TB. 

Simatupang Kav. 1B Jakarta 12560

081328001572 julianta.p.panjaitan@conocophillips.com

18 Co. YP Event Bisma A Muhammad Conoco Phillips Ratu Prabu II, 11 Floor, Building l Jl. TB. 

Simatupang Kav. 1B Jakarta 12560

0811965804 Bisma.A.Muhammad@conocophillips.com

19 Co. YP Event Alliza Continental Energy Menara Anugrah 22nd Floor, Jl. Mega 

Kuningan Lot 8.6-8.6 Jakarta 12950

0811769210 a.aulia@continentalenergy.com

20 Co. YP Event Raldiachi Muchlas Petrochina Menara Kuningan, 22nd Floor. Jl HR Rasuna 

Said Blok X/7 Kav 5, Jakarta 12940

08118168834 r.muchlas@petrochina.co.id

21 Continuing Education Hari K. Oetomo 0811801047 hari.oetomo@yahoo.com 1535368

22 Technical Discussion Group Sri Rahayu PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

081392087252 sri.rahayu@energi-mp.com 4105582

23 Technical Discussion Group Paulina Tio DAW Group Alamanda Tower 22nd Floor, Jl. TB. 

Simatupang Kav 23-24, Jakarta 12430

0818985489 niranaga@hotmail.com 3485527

24 Website/Media/Comm 

Integrations

Aming Kusumadjaja 08111021757 aming.kusumadjaja@gmail.com

25 Communications Andika Mahardika Exterran Indonesia Jl. Gandaria Tengah III No. 25 Kebayoran 

Baru Jakarta Selatan 12130

08118756963 andika.mahardika@exterran.com

26 Media Sponsorship Brett McIntosh Sagatrade Murni Jl. Adityawarman No. 51 Kebayoran Baru 

Jakarta 12160

081287102870 brett@sagatrade.co.id

27 Website Satrio Wibowo HSP Energy Pondok Pinang Center - C34, Jl. Ciputat Raya 

Jakarta 12310

08115426790 jandisatriowibowo@gmail.com 3442543

28 Website Dominico Alphan SKKMigas Wisma Mulia 23rd Floor, Jl. Gatot Subroto No. 

42, Jakarta 12710

081806442082 dominico.alphan@gmail.com

29 Social Media Mauna Oktavia Sari Jl. Brotowali V Blok B31 No 1C Jurangmangu 

Barat, Pondok Aren Tangsel

081314788028 mauna.oktavia@gmail.com

30 Social Media Yola Aprecia Uzma Group Jl. Tekno Utama Blok F1/FA Taman Tekno 

BSD Tangerang Selatan

081287991268 yolaaprecia@gmail.com

31 Shrimp Boil Doug Slusher Santa Fe Relocation 

Services

Jl. Karanggan Muda Raya No. 59 Gunung 

Putri 16961, Bogor Indonesia

08161902830 Doug.Slusher@santaferelo.com 4098263

32 Fish Fry Rob Jagodzinski Turbochem International Menara Batavia 21st Floor, Jl. KH Mas 

Mansyur Kav 126, Jakarta

08111631739 turbobigrob@yahoo.com

33 Golf Bob Shearer Oilfield Advisor Jl. Darul Ma'arif 45G, Jakarta Selatan 12410 0816864315 shearer@dnet.net.id 926006

34 Golf Brad Sincock Geological Consulting 0811947920 bsincock53@gmaill.com 3437981
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Consider it covered.

When it’s under Wild Well.
Wild Well stands for safety, integrity, and competence—supplying customized 
solutions to pressure control and operational issues wherever they arise. We 
protect assets onshore and offshore, at inland and deepwater locations. And  
we’re also the recognized experts in non-emergency aspects of well control.

With nearly 40 years in the business, the legacy of Wild Well is built on 
dependability, courage and innovation. Our new brand identity conveys 
our promise to carry that legacy into the future.

Head Office- PT. Abumas Albindo
Jalan Buncit Raya Pulo No.8
Jakarta 12740, Indonesia
Ph: + 62 21 797 1025

Branch Office - PT. Abumas Albindo
Balikpapan Permai Blok L No.9
JI. Jend. Sudirman, Balikpapan 76112
East Kalimantan, Indonesia
Ph: + 62 542 733071

Wild Well Corporate
Drilling Technology Center
2202 Oil Center Court
Houston, Texas 77073 U.S.A
Ph: + 1 281 784 4700

See more at wildwell.com


